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TTHHEE  NNEEWWSSLLEETTTTEERR 
Second annual pcsa world 

aids day art exchange  
By Terri Dove 

Story from site: poverty and poaching 
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Ask the Country Director! 
Here’s your chance to ask the new CD 

questions you have about post, policy, site 
or anything related to PCSA. Submit your 
questions to PCSAnewsletter@gmail.com 
and they will be featured in the next issue. 

VSN Notes on remembering the 
importance of sharing our PC 
experience with loved ones back 
home. 

Meet our new DPT Bridget Hughes in 
our Day in the Life of section. 

Get Bent: A PCV shares their “out of 
the closet” story at site.   

“Real courage is when you know you’re licked 
before you begin but you begin anyway and 

you see it through no matter what.” 
[ART EXCHANGE Continued on pg. 3] 

Twenty-two Volunteers, from six of the seven provinces in 
South Africa with a PC presence, participated in this year’s art 
exchange. Beginning in October, PCVs engaged kids, learners, 
and community members in creating art around South Africa's 
World AIDS Day theme: It takes a village to fight HIV. 
Volunteers incorporated this project into their classrooms, at 

 

 

 

All of us have heard about animal conservation efforts – whether here in South Africa, back home in the US, or 
elsewhere in the world. We've heard of well-known organizations doing conservation work like the World 
Wildlife Fund (WWF) and the The Nature Conservancy. We know that animal conservation is necessary. But it 
wasn't until I moved to South Africa and had a chance to see first-hand the diversity of species that I realized 
how threatened the lives of these animals really are. It wasn't until I visited national parks, game reserves, and 
conservation centers here that I came face to face with the imminent need for animal conservation. 

My husband Woody and I live in a rural village just 5 KM from Kruger National Park, and the threat of rhino 
poaching is ever-present. Unfortunately, the illegal rhino horn trade is big business here in South Africa. Last 
December alone, eight rhino carcasses were found in Kruger! And last year, on November 10, the African 

[RHINO Continued on pg. 4] 

 
Children from Susan Burton’s site, Makhushane Home Based Care in 

Makushane, Limpopo enjoy crafts for the WAD Art Exchange. 
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FROM THE DESK OF THE COUNTRY DIRECTOR 

 

Dear Peace Corps South Africa Community: 
 
I want to wish everyone a healthy, safe and joy-filled 2012. Hopefully, you all had time to celebrate and have 
some time off during the Festive Season. 
 
With the holidays over, the pace at Peace Corps is picking up rapidly. In the last week in January, we welcomed 
our latest group of Volunteer Trainees.  SA-25 is comprised of 36 trainees who will be working in the 
Community Health Outreach Program (CHOP). I know I can count on the entire Peace Corps community to 
make them welcome and to provide whatever assistance and counsel they may need in adjusting to life in South 
Africa, especially during the first months of integrating into their organizations, with host families, and in their 
new home villages. 
 
As we welcome our new volunteers, we also say farewell to SA-21, who will COS in late March. I know I will 
have a chance to speak to each member of the group individually, but I want to use this opportunity to thank 
them all for their service to South Africa and for their contribution to the Peace Corps program. I know you 
have been changed by your time in South Africa in ways that will only be revealed in the days and years to 
come. I am also pleased to acknowledge three Volunteers who will be extending their service. Join me in 
congratulating Susan Burton, Farah Hussain, and Ryan Rugiero. Ryan and Farah will be expanding on the work 
they have been doing with their organizations while Susan will be taking on the role of PCV Leader as well as 
continuing her work with local NGOs. 
 
In addition to the arrival and departure of Volunteers, PC staff has been busy with the annual planning exercise: 
the Integrated Planning and Budgeting System (IPBS). The IPBS is one of the primary documents developed by 
staff and is the basis for our strategy and goals for the next several years. Peace Corps HQ has been sharpening 
our global strategy through Focus In and Train Up (FITU). Simply stated, the strategy is to more narrowly 
define our core program objectives (what is most needed and what can we do well) and then train volunteers to 
these focused activities. This will not eliminate the secondary projects that volunteers are engaged in, but will 
enhance the ability of Volunteers to deliver the primary services of the refocused projects. What will never 
change is the need for Peace Corps Volunteers to be resilient, creative and resourceful. 
 
Finally, I need to talk to you about a recent incident involving a volunteer that I find troubling and frankly 
embarrassing. It is also an incident where – not surprisingly – over-consumption of alcohol was a contributing 
factor. The incident took place at a backpackers, involved an insulting exchange with a staff member of the 
lodge, and included a broken window. The volunteer subsequently apologized and paid for the window to be 
repaired, but the damage was done. Damage to local perceptions about Americans, damage to the reputation of 
the Peace Corps, and damage to the relationship with the backpackers that has now raised their rates for PCVs. 
 
As Americans, we cherish values of individual freedoms of action, speech and belief. We hold dear the right to 
be judged by our own actions and not seen as responsible for representing a larger group. Like it or not, though, 
that all changed when you accepted the invitation to be a Peace Corps Volunteer in South Africa. Your actions 
and your behavior now define not only you, but is often the basis for others to form general impressions about 
all Americans and about Peace Corps Volunteers. In my short time here, I have been so impressed by the work 
that you are doing, and take personal offence when anything or anyone detracts from our collective reputation.  
 
Please give this some thought and continue to support each other. I understand that serving as a Peace Corps 
Volunteer brings special stresses and it is normal to want to relax and unwind. I am only asking that it is done 
in a responsible manner that reflects well on yourself and the Peace Corps. 
 
With Warm Regards, 

 
John Jacoby 
Country Director 
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organizations, as after-school activities, and as part of 
newly launched HIV/AIDS education programs. The 
art was exchanged with a PCV partner and displayed 
in communities as part of World AIDS Day activities, 
allowing the young artists an opportunity to see an 
interpretation of the same theme from another village 
or province. 
 
From there, the top pieces were mailed to Post and 
were framed for display. Twenty pieces will be on 
display throughout February at the US Embassy's 
gallery. If you're in Pretoria and have some time, go 
checkout some awesome art! After the Embassy 
show, CD Jacoby will send several of these pieces to 
the Head Office in Washington. 
 
The project is unique in that it allows for CHOP and 
SCRP volunteers to unite on a project. It also 
encourages critical thinking by valuing art and gives 
rural kids a rare opportunity to engage in a creative 
endeavor. It can reveal gaps in HIV education and 
provide a medium for discussion of an otherwise 
sensitive topic. 
 
For Susan Burton (SA-21), the project led to a weekly 
Art Day at her NGO. Describing the children’s 
response to this new activity, she said, “Before long, 
there were 50 children crammed into the front room 
of the office, laughing and yelling and tossing 
markers back and forth to the dulcet tones of Rihanna 
blasting on a phone.” 
 
In fact, it was such a success at Burton’s NGO that 
many children created multiple pieces of art.  “[They] 
were enjoying themselves so much that when they 
finished their artwork, they would come back for 

[ART EXCHANGE Continued from pg. 1] another piece of paper and start on a second or third,” 
she said. “One little boy presented McDonald [fellow 
PCV] and myself with no less than seven 
masterpieces.” 
 

 
 

“Art enables us to find ourselves and 
lose ourselves at the same time.”  

-Roy Lichtenstein 
 
 
We would like to send a huge thanks to Margaret 
Shebe for coordinating the project approval and 
logistics within Peace Corps and at the US Embassy. 
If you're at the office, give Margaret a hug, because 
she is simply amazing. We would also like to thank 
Jeff for supporting the project with funds to frame the 
work for display. Hug him too!  
 
Finally, a big thanks to the volunteers who 
participated: Hannah Biggie, Susan Burton, Jillian 
Corley, Samantha Croffut, Nicholaus Dippel, Terri 
Dove, Meghan Downey, Trudell Green, Kelsey 
Griffiths, Maggie McDonald, Alana McGinty, Will 
McMahan, Andrew Prince, Katie Roberts, Danny 
Schoenfelder, Samantha Spedoske, Abbey Sprau, 
Ryan Stone, Samantha Taitano, Marysol Valle, Chad 
Wolver, and Esther Yoon. 
 
We look forward to the growth and continuation of 
this annual project and firmly believe in the power of 
art to change lives. Think about participating next 
year and nurturing the creative souls of your little 
ones! 
 
 

ASK the cd: LONgtom marathon 

A number of volunteers have approached me about granting special leave to volunteers who organize, 
participate in or go to the Longtom Marathon.  I am afraid I can’t support this request.  As I understand it, the 
Longtom Marathon is organized by volunteers to raise money for KLM an organization founded by former 
PCV’s to send two rural learners to a private high school.  I was actually made aware of this event before even 
coming to SA by a SA RPCV who is still active with the foundation.  I’m familiar with the event, support it, 
think it’s a great initiative and I’m proud of the volunteers and RPCV’s who continue to keep this worthy 
activity going.  That being said, it is not an “official” PC event.  If I agree to this, how do I control similar 
requests for other also worthy events that are supported by PCV’s but not directly organized or sponsored by 
PC?  Going forward I need to be fair and also consistent.  Participants will just have to consider the required 
days of leave for travel and participation as part of their contribution to this worthy cause.      

I thought it was important for you to understand my thinking.  Good luck to all participants.     
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RHINO [Continued from pg.1] 

Western Black Rhino was declared 
officially extinct by the International Union 
for Conservation of Nature.  

These majestic creatures are quickly going 
the way of the dodo.  The thought of these 
beautiful animals not being here for my 
future children to see baffles my mind.  

There are many reasons why animal 
poaching still prevails, among them 
government corruption, poverty, hunger, 
loss of cattle by carnivores and loss of 
crops by herbivores, and an international 
market for exotic products – all of which 
come back to a financial incentive. One of 
the root causes for poaching game animals 
like the rhino comes down to the 
fundamental differences between the rich 
and the poor. The underlying factor for 
local people to get involved in poaching is, 
dare I say it, poverty.  

Most of Africa’s national parks, reserves, 
and wildlife areas are bordered by rural 
communities - like our village - where the 
poorest of the poor are targeted by 
criminal syndicates to commit these 
horrendous offenses. Subsistence poachers 
are usually from poor communities and 
are driven by poverty to poach animals. 
The opportunity to earn just a little bit of 
money by killing rhinos is difficult to resist 
when unemployment rates are soaring and 
there are few alternatives to feed your 
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family. These small-time poachers take high risks for 
comparatively little reward and usually pass the horns on to 
syndicates after the job is done.  

On the first day of the New Year, Woody and I participated in 
a Rhino Conservation Awareness Walk that started in our 
village and, over the course of 17km, led through five 
communities. When we started out that morning around, we 
had no idea what to expect.  We joined up with rangers and 
staff from & Beyond and Africa Foundation’s Footprints of 
Hope awareness campaign. The goal was to walk through 
various rural communities – particularly those surrounding 
the local game lodges – and talk to people about their role in 
rhino conservation and to ask community members to join in 
the fight to save rhinos from extinction. Our walk was guided 
by Mark Shaw, Regional Ranger Train
Africa. We were also joined by professional soccer player 
Gordon Gilbert, of the Kaizer Chiefs, Moroka Swallows, 
Mpumalanga Black Aces, and the Scottish Premier League.

At the beginning of Term 4 last October, we also participated 
in a World Rhino Day celebration. Our local game lodge, 
Ulusaba, hosted an anti-poaching rhino campaign in our 
village to raise awareness. Recent poaching syndicates found 
in the Hoedspruit region originated from our area 
our back yard! So, Ulusaba's goal was to do awareness 
campaigns in the villages, dispelling the myths about rhino 
horns, educating about why poaching is bad and how we 
cannot afford to loose the BIG 5. They decided to do a rhino 
fact workshop with some of the Art Club kids at one of
primary schools and asked Woody and I to help out. The kids 
from our Art Club got a chance to paint a carved wooden 
rhinoceros and then we had an art competition.

Knowing that Ulusaba was planning this event, I found a 
realistic coloring page of a rhino, photocopied and enlarged it, 
and then had the kids from the Art Club use the coloring page 
to practice making their designs so that they could get an idea 
of how they wanted to paint their rhinos.

In my Grade 7 literacy class, we had also just finished reading 
a book called Jungle Drums. In the story, the warthogs make a 
wish and take all the spots, stripes, and feathers from the other 
animals in the jungle and the mark
mixed up with one another. So, I used that story to illustrate to 
the kids that their creativity was their only limit. All the 
painted rhinos from the competition will be auctioned and 
sold by Ulusaba to raise money for their rh
campaign and for the school. 

I strongly encourage you all to check out 
(http://www.savingrhinos.org/) for more
Rhino Day and see how you can help raise awareness of this 
cause in your own communities. 
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Thinking of early termination? 

Why you should stay 
By Andrew Lepere 

In a few short weeks, I will have COS'd as a PCV. For those who know me, it should come as a total shock. (Even 
I'm surprised I made it to COS). One year ago, I was planning on leaving SA to a job and girlfriend at home. Then 
fate and her sleazy sister karma decided to show up and screw things up for me. Long story short, I ended up 
getting a job offer, losing a girlfriend and found myself at a crossroads deciding if I should stay in South Africa for 
the next year, or leave to a job in America. Obviously I decided to stay, but my decision wasn't an easy one.  

In many ways, leaving Peace Corps early is a deceptively easy thing to do. Within a week you can be back home 
in America with cold beer, hot food, showers and none of the frustrations of Africa. But you are really doing 
yourself an injustice if you do not sit down and take a long hard look about why you came to Peace Corps and 
what leaving early will do to you. Some things to consider: 

� What will an ET do to your resume? You can spin Peace Corps service to open lots of career doors. Don't 
weaken your resume by just quitting without a plan.  

 
� What will you do when you get back? If you don't have anything lined up for work or school once you get 

home you should stop and think. Will you really be happier living in your parent's basement looking for 
work in a down economy?  

 
� Why do you want to leave? If things aren't working at your org or school, really look at the possibility of 

independent projects. Start a language club, a chess club, camp GLOW, a world map. There are dozens of 
possibilities you can pursue. The most successful volunteer I know has done pretty much nothing with her 
org. All her projects have been independent and extremely successful.  

 
� Are you depressed? A lot of volunteers experience anxiety and depression during their service. If you 

think this may be a problem, seek help. Call the PCMO, they're there to help.  

 
� Find something that will make you happy. One volunteer decided to make a satirical newsletter to keep 

him occupied. Another got into photography. I know another who found happiness in writing a novel. 
What you can do in your spare time can really affect how you work. 

 
� Peace Corps makes you confront and face your shortcomings head on. Part of my problem was I didn't 

want to face my own issues and limitations. Don't fall victim to blaming people, Peace Corps, or outside 
circumstances. Nobody controls your future more than you do, so take responsibility for it.  

 
� Don't discount advice. I suspect there are several people who just read the above points thinking “This 

guy has no idea what I've been through; none of these things will work, and he should go to hell.” You're 
right in that I don't know your circumstances (and maybe I should go to hell too). I do know that in every 
circumstance something can be done; sometimes you just have to think really, really hard. So if reading 
this gave you a rage stroke, maybe you should examine how you are doing things and try and adjust how 
you're looking at things. For me, it was my friends who made me see that staying here was worth it (and 
I'm glad they did).  

 
� If you do decide to leave, then don't fear PCVs labeling you a failure. I would never talk smack about 

another volunteer because they left (and that includes the ones I didn't like) nor do I think any other 
volunteer would. We're all PCVs and understand that Peace Corps is not for everyone. There's nothing 
wrong with changing plans, just make sure you're doing it for the right reasons.  

 
On a final note, of all the volunteers I've met who were very close to ETing I have yet to meet one who regretted 
staying until COS. Why did I decide to stay? I guess I because I bought the ticket, I decided to take the ride, and 
I'll always be happy I did.  
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  VSN NOTES: Sharing the journey 

By Samantha Croffut 
 

The Volunteer Support Network extends beyond the measure of a single committee. I’m sure this is the case 
for many of you, but my own personal VSN encompasses other PCVs, all of my friends back home, and my 
family. And while my good friends in-country are generally the first ones I turn to for advice, speeding up a 
boring day, or sharing a story (venting, eventful, successful, or otherwise), there is just nothing like a phone 
call with my family for turning around a sad day, making a good day even better, or for remembering who I 
am/was/and who I’ve become since beginning this crazy journey. Yes, there is nothing like a weekly phone 
call to the ‘rents, but there is something much, much better – a VISIT from them! 
 
After exactly 14 months of separation, I was recently able to welcome my parents and brother to the glory that 
is South Africa. Okay, okay, I know the communities that we live in probably don’t elicit any thoughts of 
glory, but you have to admit: South Africa has some epic scenery and incredible opportunities within. It felt 
great to show off a country that I have long been in love with to newcomers who have been hearing about it 
for so long. Highlights included walking with cheetahs on Christmas, seeing lion cubs eat a recently killed 
wildebeest, enjoying a 4-course meal on the Cape Town waterfront while watching New Year’s fireworks, and 
climbing up and down Table Mountain – and consequently being incapable of walking properly for the next 
three days. Still, despite all of these moments from what seems like a sweet dream (not that I dream of wild 
animals getting eaten…), nothing quite felt like the capacity-building, sustainable joy of fulfilling Goal 3 with a 
site visit. 
 
All buzzwords aside, I can only begin to describe the pride I felt showing my parents around the place I’ve 
called home for the last 10 months. While I feel like it’s easy for us to take our everyday lives at site for granted 
some (or even most) days, it was unquestionably reinvigorating to show my family around that world. Not 
only did they get to meet the people with whom I live and work, but they also witnessed the improbable 

Who I will miss the most: My host father 
By Wendy Kingston 

I imagined being placed with a family.  A family that 
was overflowing with young kids that I could play 
with after work, who would teach me games, and 
give me hugs every day.  A young mother with 
boundless energy would show me around the 
village.  And, of course, there would also be a gogo 
living on the compound and she would share her 
wisdom (even though we could not speak the same 
language) – maybe she would be a traditional 
healer?!  This would be my host family in South 
Africa.  Doesn’t this sound grand?  Well, this is what 
I thought I wanted.  So, when I was told I would be 
living with a single man….a pensioner who was 
retired because of a disability?!  I wasn’t very excited.  
This didn’t sound like my ideal South African family.   

But then I met Piet.  Mr. Piet Thuketane.  And my 
perspective shifted (isn’t it strange how that happens 
sometimes)?  Well, Piet has turned out to be my 

lifeline.  On days that I thought I just couldn’t stand 
it one more second, I would seek guidance from Piet.  
He always had answers (granted, sometimes not to 
the questions I asked but it usually didn’t matter).  
Along with teaching me about life in South Africa 
and the people/places/traditions in my community 
he taught me so many other lessons.  He taught me 
how to maintain my sense of humor.  And how to 
appreciate being quiet and more observant.  And 
how to be less judgmental.    

As I would walk home from work, I would look 
forward to my time sitting on the porch talking to 
Piet.  He liked to know about my day.  Then he 
would ask about my family and my friends.  I think I 
told Piet more about my life than I have shared with 
some of my close friends?  When I was going 
through a break-up…I confided in Piet.  When my 

[FATHER Continued on pg. 7] 

[VSN Continued on pg. 7] 
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disparity, the deep impoverishment, and most of all, 
the strong spirit that remains in these people that 
have so little. In essence, they got to see exactly why 
and how I have become so passionate about serving 
here, and they were able to understand that passion 
for deeply. 
 
Although disparity is prevalent in our own country 
as well, it’s hard to explain how a person living in a 
mud hut, without running water, can then board a 
public taxi with a flat screen TV playing a HD movie 
until people see it for themselves. One of the reasons 
it’s most common to reach out to fellow PCVs for 
support (besides the free BBMs) is because we can 
relate to each other. Well, if the opportunity ever 
arises, I highly suggest expanding that relatable 
network to include non-PCVs as well. Whether they 
are parents, siblings, significant others, or good 
friends, visitors bring a breath of fresh air, and also a 
chance to share our new environment we cope with 
everyday. 
 
In some ways, it’s easy to lose sight of the unique 
nature of each of our experiences. After all, every 
American we know in South Africa is going through 
the same general experience – it’s enough to make 
our own situations seem less special and different 
and, in some ways, that’s great. We have people to 
relate to that can understand the tribulations we 
encounter and the hard work behind all of our 

father was in the hospital back home, I shared with 
Piet.  When my sister had her baby, Piet was the first 
to know.  And Piet remembered everything I told with 
him (it was sometimes shocking).  And, oh, he loved 
having my fellow Peace Corps friends visit (like Ethan 
“the giant” and Megan “the scientist” and Ted “the 
china boy”!).   

I feel lucky now I didn’t get the “perfect” host family,  
because, instead, I met Piet.  He is an amazing person.  
Right now, I can’t imagine saying goodbye to him (I 
am tearing up just writing this…). And, even though 
Piet will never see me (he lost his sight several years 
ago), he may know me better than anyone else.  Thank 
you, Piet, for giving me not just a place to live for the 
last two years but making it my home.         

 

FATHER [Continued from pg. 6] 

Right: Wendy poses with her host father, Piet, who although is 
blind, “sees” her better than anyone else.  

[VSN Continued on pg. 6] 

successes. But while there are nearly 200 of us doing 
a similar thing in South Africa, think of how many 
might want to, yet never will. Not only are we lucky 
enough to experience this crazy journey for a 
substantial amount of time, but we also have the 
power to invite others to share this journey with us, 
if only for a very brief moment in time.   
 
Personally, I feel lucky to have the VSN that I do. I 
am constantly learning from my fellow Volunteers 
and drawing encouragement and inspiration from 
the work that they (you all!) are doing. I have a 
support system of friends back home that continues 
to exist despite the fact that I haven’t seen any of 
them for over a year (and won’t for at least a year 
more). And while I have always had a supportive 
family, after this past holiday, they also now have a 
true and complete understanding of why I am here. 
Before coming, they had read my letters, seen my 
blog, and viewed my pictures; now, however, they 
have met the people I’ve talked about, witnessed 
firsthand the seemingly unsolvable issues, and 
captured photographs of their own memories to 
share. 
 
For those that have visitors coming in the future, 
enjoy every minute of it, because there is nothing 
like sharing your new home with people from back 
home. We may be on the journey of a lifetime, but it 
by no means needs to be a solo trip. 
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Day in the life of: 

DPT Bridget Hughes 

By Sindri Kinnier 
 
When Peace Corps South Africa wrote the job description for their new Director of Programming & Training, 
they must have borrowed from Bridget Hughes’ resume.  “When I saw the job description, I felt like it had 
been written for me,” she recalls. This perfect fit with a Peace Corps post has been a long time in the making 
for Bridget.  
 
“I always wanted to do Peace Corps,” she explains, “ever since grade school. I used to see those Peace Corps 
TV commercials, and it became a life goal.” Raised in a Catholic family with a strong tradition of service and 
volunteerism, “I had a ‘Jesus complex,’” Bridget recounts with a laugh, “I either wanted to be a lawyer for the 
social justice, a doctor for the healing, or a carpenter!” 
 
After college, Bridget’s life strayed from her Peace Corps goal, but at the age of 35, while finishing her Masters 
in Social & Cultural Anthropology, she decided, “Why not?” With a nonprofit background in such diverse 
fields as youth development, self-help for the homeless disabled, and community greening, Bridget was 
naturally invited to join Peace Corps Zambia’s fish farming project. “I had no connection whatsoever…but it 
worked really well,” she insists. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
It was during her Peace Corps service in Zambia that she met her future husband, Manda, in the provincial 
town where she bought supplies – 140km away from her village. “He owned a restaurant and three chibuku 
(traditional brew) bars, and he was doing HIV education in his bars. He would sit with the customers while 
they drank and talk to them about HIV.  He would hand out condoms. He was so self-aware and aware of the 
needs in his community.” 
 
The couple eventually married and planned to stay in Zambia, but when Bridget’s mom fell sick, they returned 
to the States. “And then we just stayed. We were always planning to come back, but something always came 
up: a baby, a lay-off, another baby, another lay-off. We finally decided just to move back and began looking for 
jobs in Africa.” That was when Bridget checked the Peace Corps’ website and “saw the job description that 
looked like my resume!” 
 
Listening to Bridget, I have no doubt that she is, indeed, the perfect candidate for this post. Throughout our 
conversation, she is brimming with enthusiasm for the future of Peace Corps South Africa and with ideas for 
change and improvement. Above and beyond her role as a manager and trainer, Bridget wants to serve as an 
ally to the PCVs, improving PCSA’s programs so that “we help you feel like you’re doing something 

DITLO [Continued on pg.9] 
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Irc Book review: life by keith Richards 
By Andrew Lepere 

 

meaningful… like you’re making an impact.” 
 
As a new arrival in South Africa, Bridget can empathize with the challenges faced by PCVs in this country: 
culture shock and a steep learning curve amid the “veneer of a developed world. Things feel similar and seem 
similar, so you don’t expect to feel stressed by having to act in a different manner…but things are different. It’s 
harder here [than in Zambia]!” 
 
At least this time, she and Manda don’t have to communicate by bush mail. “Manda would take a letter to the 
bus station to see if any vehicles were driving down the main road. When [the vehicle carrying the letter] 
drove by the turn-off to my village, they would honk and throw the letter out the window. Kids would come 
chasing after it, and eventually someone would walk it over to my village. It usually took 4 or 5 days.” 
 
In South Africa, Bridget and Manda have settled in Erasmuskloof with their daughters: Samaliya, age 4 years, 
and Mwansa, age 16 months. Between her role as DPT and Mom, Bridget stays busy! She admits that she 
hasn’t read anything besides work materials and children’s books in five years. Her current favorites are Stella 
Luna and Rain Babies. She wants to read Mandela’s Long Walk to Freedom, but may need to pick up the 
children’s version. While Bridget navigates her new role as DPT, Manda is planning to return to school, either 
for computer technology or as a Physician’s Assistant. At home, they love listening to music, with eclectic 
selections ranging from The Rolling Stones to Green Day to Hugh Masekela. 
 
With Bridget as DPT, PCVs can expect a narrowing of PCSA’s focus and an increased technical depth in 
trainings. I’ll let Bridget give you the details, though. Watch out for her responses to the “Ask the Director” 
column in future editions of the Peace Corps Newsletter! 
 

I've always been a huge Rolling Stones fan, so when 
guitarist, rock god, and general bad ass Keith 
Richards published his memoirs, I made sure I got a 
copy of it. You may expect pages upon pages of how 
many different drugs Keith imbibed in, or his crazy 
stories about the epic parties and benders he went 
on. There are plenty of sex, drugs, rock 'n roll 
stories, but Richards also goes into other more 
important aspects of his career.  

He describes how he wrote “Satisfaction,” which 
was literally tape recorded when he was half asleep, 
how he discovered open chord tuning and even his 
relationship with Mick Jagger.  

You also learn a few surprising tidbits about him 
you would not see coming. For instance, if he had to 
choose an occupation besides musician it would be a 
librarian. This book has something for everyone. If 
you're a musician, you'll be fascinated at the 
intricate guitar tuning patterns Richards uses. If you 
like musical variety, you'll be interested to find who 
his major musical influences are.  

Reading the stories of how such classic albums like 
Exile on Mainstreet were recorded gives you a new 
insight and appreciation for them. For me, realizing 
the impact contemporaries like Gram Parsons, Dr. 
John, and John Lennon had on Richards gave me a 
new appreciation for their respective work. 

The book follows a general biographical format. 
What his parent's did, his childhood, his break into 
stardom and his ups and downs. The book gets a 
little thin after around 1980. At one part, he talks 
about his dogs for like three pages then gives a 
recipe for bangers and mash (WTF is that all 
about?).  

But even with semi-incoherent passages like that, 
the book is still worth reading and will make you 
see why the Rolling Stones have been called “The 
Greatest Rock 'N Roll Band in the World.” So get 
your hands on a copy of this book, you'll be happy 
you did.   
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GET BENT: Straight Talk from Queer PCVS 

Sean Smith is Wrong! 
By Piper Crisovan 

He told me to call this article that. As many of you know, we are best friends, inseparable but interminably apart 
most of the time, separated by 3 provinces. Still, we remain each other’s support structure through thick and 
thin. If you read Sean’s article last month, then you know he is doing amazing things up there in Limpopo, 
where it is hot as hell. And he’s doing them by being in the closet.  

I, on the other hand, tend not to heed the advice of my Peace Corps recruiter and instead am out at my site. And 
I have to tell you: it’s wonderful! I fully understand that everyone’s situation is different and that there are real 
and inherent dangers to being out in South Africa (like the ongoing corrective rapes in the Western Cape). If I 
were a man, it would be different as well (people tend to find lesbians less threatening somehow). It might also 
be different if I wasn’t in a relationship. When people asked if I left someone back home, I could honestly say 
“no.” But I am in a relationship– of seven years – and denying it or (worse) changing all the ‘she’s to ‘he’s would 
be lying. And I didn’t join Peace Corps to lie about who I am. 

The first time I met a gay man in South Africa was in my training village in Limpopo. He was beautiful in his 
skin-tight jeans and sharp tank top with long red fingernails and eye shadow. He worked with my host mom at 
the high school and came to a braai my host family held. I asked him what it was like to be gay in South Africa 
and he told me, “What’s important is being true to yourself. My family and God love me just the way I am; none 
of that other shit matters.” He then went on to tell me of times he had been beaten up for being gay; but the way 
he told it, it would have been worse to not be true to himself. 

“I’m not saying everyone should be out. I’m just saying I truly enjoy the 
opportunities that being out has provided me here in South Africa.” 

 

He inspired me: anyone who asks me gets the truth. I’m not saying I have a rainbow tattooed on my forehead, 
but I would say I’m out of the closet (or maybe that I was never in it). In the village, my friends wouldn’t believe 
me at first. They’d say, “you don’t look like a lesbian,” or “you’re too pretty to be a lesbian,” or my favorite, 
“you just haven’t had the right guy yet.” But we would discuss the stereotypes, I’d show them pictures of my 
girlfriend, and they’d say, “that’s cool.” Then they’d ask some really great questions about my life and history 
and it would turn into a great teaching moment. 

This isn’t unique to the village or to South Africans. I find most people aren’t used to having someone talk 
openly and honestly about all things lesbian. I remember a night at KhayaLethu, not too long ago, sitting at the 
table by the pool with a group of PCVs. They were so excited to have someone to answer questions without 
judgment that they interrogated me for over two hours on the ins and outs of lesbian sex and sexuality. I was 
happy to oblige: I love talking about me! 

In a little village in KwaZulu-Natal, I met a woman who was a nurse on the weekdays and a DJ on the 
weekends. Her family knew she was a lesbian and there was only one rule, the same as for her straight siblings: 
no sex at the family compound. We had a blast going to all the places that gays from the villages visit. It was an 
eye-opening experience, and a lot of fun (other than the never-ending house music!).  

At my NGO here in Eastern Cape, three of my co-workers are gay. Two of them I met last week, as they work in 
one of our other offices, but the one who lives and works here with me was floored that there were no 
repercussions when I came out - and that all my co-workers happily accepted the news like it was no big deal, 
like I might have just said, “I have brown hair.” And by me being out at work, she was able to be unafraid of 
being herself there, too.  

I’m not saying everyone should be out. I’m just saying I truly enjoy the opportunities that being out has 
provided me here in South Africa. By being out, I’ve been able to meet some incredible people, go to places I 
would have never been invited, counsel teens who were questioning their sexuality, give advice to PCVs about 
being gay, open the minds of a few people, and most importantly: I’ve been able to be me. 
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Peace Corps South Africa: 

There are many exciting new developments on the forefront for PC South Africa.  One is a new initiative 
from PC Headquarters called “Focus In/Train Up.”  In brief this initiative is an outcome of the Peace Corps 
Agency-wide Assessment that served as a process and document to inform strategic planning for the agency 
as a whole.  FITU, as it is referred to (because we’re PC and we need another acronym J), is about focusing in 
programs to go deep rather than broad in frameworks, goals and objectives; and training up the most 
generalist of volunteers to be best prepared for work in the field.  It’s about ensuring that both PCVs and 
communities have meaningful experiences and are able to see the impact on the ground.   

Next month I will go much more in-depth to share with you what FITU is and how it will impact PCSA’s 
programming and training.  However, the first step in this process is to begin reviewing our existing projects: 
CHOP and SCRP.  In an effort to get a sense of what is working in the field we will need to hear from all of 
YOU!  Your voice and experience, along with others, is crucial to this process.  We will be designing a survey 
(either on survey monkey or zoomerang) for PCVs and forwarding both the hard copy of the survey, as well 
as the link, to all PCVs electronically in the coming week.   

Best, 
 
Bridget Hughes 

NOTICE FROM POST: 

Volunteers in Action Recruiting Others(VARO):  

A recruitment program that encourages currently serving Peace 

Corps Volunteers to participate in recruitment events while 

they are visiting the United States on home leave, and is also a 

great way for PCVs to jump start their Third Goal activities.  By 

participating in panel discussions, helping out at information 

tables, or being guest speakers at information sessions, these 

current PCVs can engage with the next generation of 

volunteers, by sharing their experiences and celebrating their 

contributions. Since the Program started in 2010, we have had 

78 PCVs participate from 24 countries.  Thanks to the top 5 

Posts who have been represented: Philippines, El Salvador, 

Jamaica, Dominican Republic and Moldova. 
  
To be eligible for VARO, a PCV must meet the following 
requirements: 

o   The PCV must have served for at least six months. 
o   The PCV must be in good-standing with the 

CD/post staff. 
o   The PCV must be able to represent the Peace Corps 

in an appropriate manner. In addition, the PCV 
must be comfortable with public speaking in 
diverse capacities. 

o   To participate, PCVs can simply email their request to 
varo@peacecorps.gov and copy their CD. 

From the DPTs desk 

MARCH birthdays 

Hillary Abrams, 15 
 

Jonelle Anderson, 29 
 

Grace Awantang, 26 
 

Robin Al-Haddad, 31 
 

Samantha Croffut, 23 
 

Thomas Fletcher, 15 
 

Richard Kleinschmidt, 23 
 

William Mcmahan, 16 
 

Catherine Whitlach, 9 
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Greetings to all SA PCVs from Sunnyside. 

COSing in Pretoria – SA21 

1) Your current COS date is Friday, March 23, 2011, unless you have received confirmation of an approval 
for a requested COS date change.  Should your date have changed, you may adjust the dates herein to fit 
relatively to your new date. 

2) Once your COS date is set (if other than 3/23/12), while in Pretoria, you should expect 3-4 days in the 
office to complete the process.  For this reason, we desire to have all PCVs COS on a Wednesday, 
Thursday or Friday if possible, to avoid staying in Pretoria through a weekend. 

3) Get your Forms A and B (and C if applicable) in to Tshidi (ttau@peacecorps.gov) as soon as possible, if 
you have not already.  These are the US banking and COS travel request forms.  

4) Submit your VAST and PCPP Grant Final Reports to Margaret at least 30 days before COSing.  Make 
sure your receipts are well-organized and keep a copy for yourself.  This is extremely important as 
delayed submissions can delay your departure.  Additionally, please be aware that any and all funds 
remaining for PCPPs and VAST Grants must be paid to Peace Corps in South African Rand (in cash) 
before your departure. 

5) Electronically send your DOS (Description of Service) to your APCD (for review) well in advance of 
coming to Pretoria. 

6) The COS process in Pretoria can be slowed by medical requirements and/or a bottleneck of PCVs 
COSing during the same week.  For those of you COSing on March 23, you should be in Pretoria by 
Monday, March 19.  Medical may inform you that a March 18 arrival (in Pretoria) is necessary if you 
happen to be scheduled a med appointment on March 19.  Please be pro-active and follow up with the 
PCMOs and Sarah regarding the scheduling of the requisite medical appointments.  Be prepared to 
produce some more samples! 

7) When coming to the office, please come to see me in the admin unit so that I can orient you to the entire 
process.  Bring your COS Handbook with you that you received during your COS Conf, as the necessary 
forms you need to complete processing are found inside.  If you have questions during the week, see 
me! 

8) You must not make a transaction on your FNB bank account for 72 hours prior to attempting to close it.  
We will provide transport for you to and from the bank.  Any pro-rated excess Living and Leave 
Allowance Payments must be collected by Peace Corps from you (i.e. If you change your COS date to 
March 23 and will have already received full payment for March, you will owe Peace Corps for March 
24-31 LLA, but not MTA).  You may repay such amounts in cash or via your 2/3 readjustment 
allowance.  Let us know when you arrive in Pretoria, though the payment will be deducted from your 
March LLA payment unless a change in COS date occurs late.  Unused PCPP and VAST Grant funds 
due to Peace Corps may not be reimbursed in this manner.  PEPFAR funds come from another 
congressional budgetary mechanism and cannot be internally mixed with regularly-appropriated 
funding.  You must pay these amounts in cash to our cashier at the time of COS. 

9) You will need to use your MTA to process out and claim for the excess during COS week.  Be sure to 
bring those lodging receipts!  Although you will receive a pro-rated LLA payment based upon your COS 
date, you will receive MTA of R600 for the March-May quarter (unless your COS date is in February). 

10) Be proactive about getting all your things taken care of in advance during COS week, so as not to leave 
matters to the last afternoon. 

11) When COSing, please recognize that Peace Corps provides transport to the airport for PCVs who have 
elected the Ticket option.  Anyone selecting the Cash In Lieu of Ticket option will be required to make 
his/her own travel arrangements to the airport. 

12) If you plan on staying in SA after COS, check your visa expiration date to ensure that you are within 
your legal bounds to be in the country.  You should also transition to your personal passport if traveling 
for more than 90 days after your COS date.  For those of you extending your service beyond March 23, 

From the dmo’s desk 

DMO [Continued on pg. 13] 
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DMO [Continued from pg. 12] 

you will need to come into Pretoria with your passports in the coming months so that we can extend 
your visas. 

13) You get 2 - 50lb bags to check, plus carry-on, for flights with direct connections to the US, except with 
Delta, who recently changed their policy and charge $75 for the second bag.  Should you have elected 
the ticket option, we will provide you with $75, in addition to the whopping $32 travel per diem, to 
pay for this luggage charge.  If you are traveling and then flying to the US, or flying somewhere in the 
US and then traveling later on, know that you may incur excess baggage charges, and you are 
responsible for these charges (including Delta).  If you need to ship things, please inquire personally 
with DHL, UPS, etc. 

 

2012 Living Allowance Survey 

In a separate e-mail message, and also to be distributed via the February mass mailing, you will receive an 
electronic copy of the 2012 Living Allowance Survey.  This survey is an annual requirement, and is done in 
an effort to examine the current appropriateness of the Living Allowance paid to PCVs at Post; 
appropriateness, as per the Peace Corps Manual (the authoritative guidance for all Post) Section 221, is:  

5.0 Volunteer Living Allowance 

5.1 Policy: “Volunteers are entitled to a living allowance in order that they may serve effectively and safely 
overseas. It is Peace Corps policy that Volunteers live modestly by the standards of the people they serve, yet 
not in a manner that would endanger their health or safety. Living allowances should be based on local living 
standards and costs and will thus vary among, and sometimes within, countries. Each post should establish a 
base living allowance according to the categories outlined in Section 5.2.” 

Based upon the 2011 Living Allowance survey, the following data was generated by category for the current 
ZAR 2,300.00 monthly stipend for South Africa; this data has been copied directly from the most recent 
issuance of the PCV Handbook (dated September 2011): 

(a) Food. While the Volunteer is at site, to support a nutritious and varied diet with reliance on locally 
available food. This category includes contributions to host families for food, if applicable (approx. 37.2% of 
total, or R881.00 per month on average). 

(b) Household Supplies/Utilities. Includes electricity/gas for cooking, and expendable items, such as 
cleaning supplies, soap and paper goods (5.5% of total, or R130.00 per month on average); 

(c) Communication. Includes local telephone calls, postage, internet connectivity, and reading materials 
(23.5% of total, or R554.00 per month on average); 

(d) Clothing. Includes provision for normal clothing replacement, consistent with wear and tear and climatic 
conditions(4.4% of total, or R105.00 per month on average); 

(e) Local Transportation. Includes travel costs to and from work and home. It does not include travel for 
medical or PC administrative reasons, which are paid through a travel allowance or reimbursed separately 
(7.6% of total, or R180.00 per month on average); 

(f) Personal Sundries. Includes expenses for personal items such as toiletries, etc. (4% of total, or R95.00 per 
month on average); and 

(g) Discretionary Items.  Includes expenses for moderately priced local restaurants, recreation, 
entertainment, and incidentals (15% of total, or R355.00 per month on average). 

In addition to the R 2,300 Living Allowance, you also receive R79.50 per month for bank fees and $24 (paid in 

DMO [Continued on pg. 13] 
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Rand at the actual rate of exchange) for Leave Allowance, but these items will not be analyzed via the survey.  
The above data, as stated, was generated by analyzing last year’s submissions, and is not meant to be 
prescriptive, but rather descriptive.  The surveys are analyzed to determine whether the median of what’s 
being spent is higher than the current allowance. If so, and we have returns from more than 75% of serving 
Volunteers, we can (after getting approval from Washington, D.C.) increase the Living Allowance.  Last year, 
we only received 21% of surveys from Volunteers, which was, by far, the lowest percentage in my five years of 
administering the survey in South Africa.  At present, the population of PCVs to be sampled (two SA-20s, 
three SA-21s, all of SA-22 thru 24) totals 144, which implies that we must endeavor to have more than 100 
submissions. SA-25 will not be included in the sample. 

Should you have problems accessing or completing the excel file, please let me know!  We will also send out 
hard copies with the February mailing.  I know that the survey will not be of utmost interest to SA-22, who 
will be COSing in September; but I can only encourage you to complete the survey for the benefit of your 
colleagues.  My suggestion, for everyone, is to begin collecting data on your spending as of February 1, and 
then conclude as of 31 March.  This will give you a two-month sample of your spending, which should 
provide an accurate sample to submit if averaged over one month.   

In addition to the Living Allowance Survey Template, I will be distributing a market basket survey (also 
required), to assess price inflation on primary staples (pap, bread, chicken, oil, tomatoes, milk, local taxi).  
Now, I have heard, ‘but I don’t eat pap’…  Nevertheless, it is one of the primary staples of the South African 
diet, and is thus a primary indicator of inflation from a micro and macro-economic perspective. 

“All completed surveys may be submitted to: jprickett@peacecorps.gov, 012-343-7774 (Fax) or US Peace Corps, 
Attn: DMO Jeff, PO Box 9536, Pretoria, 0001.” 

Taxes 

Your 2011 W-2s will be arriving at the office by 31 January 2012, as required by law.  We will send out an e-
mail message to each PCV with a scanned copy of the W-2.  This message will include the tax guidance 
distributed by PC/HQ. Hard copies will also go out in the February monthly mailing. We will maintain hard 
copies of your W-2s in your individual PCV files at the office.  I am not a tax accountant, but if you have 
questions, let me know and I will try my best. 

Cheers - Jeff 

Corrections 

Last month, The Newsletter published a story about Khayalethu Guest Lodge, under the Shopping Town 
Tidbits section, that incorrectly identified volunteers responsible for popularizing the backpackers as 
members of SA019. Adam and Lora Willard are of SA-18 and Mrs. Willard spells her name the above 
mentioned way. We apologize for the confusion. Adam also wanted it mentioned that he had an Art Club as 
a secondary project and took the learners to a two day Pretoria trip to see the Pretoria Art Museum, they met 
with a professional sculptor at their studio, the Pretoria cultural history museum, a movie theatre, the zoo 
and even had pizza. The trip expenses were paid for by Ulusaba, a local game lodge as well as from a friend 
in Pretoria. For more information you can contact Adam at madagascaradam@gmail.com 

 

“What lies before us and what lies behind us are tiny matters                                               
compared to what lies within us.”                                                                                           

-Ralph Waldo Emerson 
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From the doctor’s office:                                      

pap smears and peace corps 

Greetings All, 

I want to use this newsletter to discuss changes in PAP smear guidelines that have occurred since many of you 
left America and how this impacts your gynecologic care in-country (I know I have just completely lost any 
male PCV readership this month).First, what is the purpose of a PAP smear?  PAP stands for Papanikolaou, 
the surname of the Greek physician (a modern one) who pioneered this technique. It is the use of a speculum to 
collect cells from the cervix (the opening that leads to the uterus) that are then examined under a microscope 
to look for abnormalities. This test is widely used and validated as an effective cervical cancer screening tool. 
In America in 2009, there were 11,270 new cases of cervical cancer, and 4,070 deaths, making cervical cancer a 
major cause of cancer-related death in women. In the developing world, it is increasing in frequency, but 
accurate statistics and access to PAP smears are lacking. 

Cervical cancer is strongly linked with Human Papiloma Virus (HPV), which is found in 99.7% of all invasive 
cervical cancers. HPV is also responsible for the non-cancerous changes found in many (but by no means all) 
abnormal PAP smears. This is where interpreting PAP smears, and explaining their results, becomes difficult. 
In between a PAP result of “negative for intraepithelial lesion or malignancy (pathology speak for ‘normal’)” 
and “uterine cancer” lies a large array of possible results, which many women will experience at some point in 
their lives. These results are classified by something called the Bethesda System, a classification system for 
evaluating PAP smear results. The problem in interpreting these results is that it is not necessarily a linear 
progression from normal to cancer, does not necessarily predict cancer, and can lead to uncertainty in the next 
diagnostic or treatment steps. 

Take the example of ASCUS, a PAP report that many women, including South Africa PCVs, have received at 
some point. ASCUS means “Atypical Squamous Cells of Unknown Significance.” It is exactly that: atypical 
(not normal cells) of unknown significance (though certainly not cancer). Possible causes for these smear 
results include minor infections, inflammation, or actual HPV infections that may progress to a higher-grade 
lesion. An ASCUS PAP result merely calls for a repeat smear in 6 months, as many of these spontaneously 
revert to normal. Using the same classification system, the next result would be LSIL (low grade squamous 
intraepithelial lesion) and then up to HSIL (high grade squamous intraepithelial lesion), both demonstrating 
more derangement in what should be normal cervical cells - but still importantly falling short of a diagnosis of 
cancer.   

Although not cancer, we are more concerned about these types of abnormal results and what they might 
mean. A PAP result like this would prompt us to order colposcopy (a magnified view of the cervix) during 
which a biopsy may be done. These biopsies are then classified according to the degree of abnormality (CIN I 
< CIN II < CIN III < Cancer) and correlated with what was seen on the PAP smear. Additionally, the patient is 
generally tested for HPV high-risk strains at this time (there are over 100 types of HPV, but types 16 and 18 
account for most types that lead to cancers). 

I know this is a lot of information, but here is where it gets important, and why there are changes in the PAP 
screening protocols. What the medical profession has learned over time is that young, healthy females are 
often able to heal and correct the damage caused by HPV virus to the cervix. This has caused the 
recommendations for frequency of PAP smear testing to be spaced farther apart, and to be less aggressive in 
surgical procedures for pre-cancerous abnormalities. For example, with CIN I (a low grade abnormality), 60-
90% of women will spontaneously heal this damage, with less than 1% progressing on to actual cancer, and 
may be monitored by an accelerated PAP smear schedule rather than by a surgical intervention. On the other 
hand, CIN III requires a surgical procedure because, left untreated, as many as 22% of cases may progress to 
cervical cancer. This is important because young women who have had procedures done for abnormal PAPs 
suffer higher rates of premature births if they later become pregnant. 

PAP [Continued on pg.16] 
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We also know that multiple factors determine the risk of acquiring HPV (that can lead to abnormal PAP 
smears): multiple sexual partners, early onset of sexual activity, history of previous STDs, cigarette smoking, 
and HIV in particular. Cigarette smoking is one of the most important risk factors for determining if a low 
grade abnormal PAP heals or progresses to a higher-grade abnormality or cancer. The low-risk HPV types can 
also be responsible for causing genital warts. 

Our increased knowledge of how HPV infections manifest long term in women has lead ACOG (the 
American College of Obstetricians and Gynecologists) to issue revised guidelines for PAP smears: 

• Women from ages 21-29 may be screened every two years instead of annually 

• Women 30 and older who have had three consecutive negative PAP smears may be screened 

every three years 

• Women with certain risk factors (HIV, previous CIN II or CIN III PAP results, previous cervical 

cancer, and the immuno-suppressed) may require more frequent testing 

• First PAP smear only at age 21 

• No further PAPs after age 65 or 70 if three previous tests were negative and there were no 

abnormal results in the last 10 years 

So, what does this mean for Peace Corps volunteers? For many of you, we will no longer need to do mid-
service PAP smears. For some of you, we may not need to do a PAP smear at all during your entire Peace 
Corps service. Others may enter Peace Corps with an abnormal PAP that requires more frequent examinations; 
but for the vast majority of female volunteers, it will mean fewer PAP smears during service. Please remember 
that there are other reasons for doing pelvic exams that don’t involve collecting a PAP smear (i.e. vaginal 
discharge, irregular menses, etc.). 

 So take care of yourselves, and remember that many of the risk factors for HPV are the same as for 
other STDs: multiple sexual partners, early onset of sexual activity, history of previous STDs, and history of 
HIV. Make sure you know your partner’s previous sexual history, and always use barrier protection. 

Regards, 

 
Michael Toppe 

PCMO 

Peace Corps Volunteer Committees 

Diversity Committee Volunteer chairperson: Emily Whitmer (Emily.whyman.whitmer@gmail.com) (076 543 
6046); staff liason: DPT Bridget Hughes (079 111 8415) 
 
IRC Advisory Committee Volunteer contact: Wendy Kingston (wendydelta@yahoo.com) (079 853 8746); staff 
liason: Khehla Zungu “KZ” (079 111 6167) 
 
Language Advisory Committee staff liason: Mogobe Mmaboko (079 111 6167) 
 
Volunteer Advisory Committee Volunteer contact: Stacey Frallicciardi (afrallicciardi@gmail.com); staff liason: 
John Jacoby (079 111 8356) 
 
Volunteer Support Network Volunteer chairperson: Chad Wolver (chad.wolver@gmail.com) (076 087 7471); 
staff liason: PCMO Arlene Favaregh (079 111 6075) 
 
Wardens: staff liason: SSC Gert Ackron (079 111 6073) 

 

PAP [Continued from pg.15] 
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It’s summertime, so here’s a recipe for stew. I’ve modified this recipe to make use of more vegetables and ingredients 
available here in South Africa. I served it to my host family and have made it for groups on several occasions. Serves 
four. 
 
South Africanized Lentil Stew: 
Ingredients: 

Oil 
1-2 Carrots, diced 
1-2 onions, chopped 
1 Bullion cube (Vegetarian or Green Pepper and Onion are what I use) 
1 head garlic, minced 
¼ kg Lentils 
1 cup skinned beetroot, chopped  
1 T. thyme 
1 T. black pepper 
1 t. Cayenne 
1 t. PeriPeri 
1 t. cumin 
8-12 roma tomatoes, diced 
1-2 cups (or 1 can) beans (not sugar beans, but otherwise any type will do) 
2 ears sweet corn 
Bread 
Toppings (see step 13) 

  
Instructions: 
� Boil 1 liter of water, pour into a pot with lentils and bullion cube, let sit. 
� Sautee carrots and onions in a separate pot.  After 10 minutes, add garlic; after another five, add Thyme, Black 
Pepper, Cayenne, PeriPeri, Cumin and stir them in. (If you want it hotter, add more cayenne and peri per; this level will 
be warm but tolerable to our South African friends who don’t eat spicy food. If you want more spice, add chilies or 
Crushed Red Pepper.) 
� Wait 5 minutes while occasionally stirring mixture, then add the diced tomatoes and beetroot. Wait a minute (if you 
are drinking red wine with this meal, feel free to add a glass of your wine to the mix at this point - the alcohol will cook 
out, sorry.) I don’t add salt to this unless I’m serving South Africans, but if you like things salty, now isn’t a bad time to 
add salt. 
�  Add the lentil and broth mixture. Stir it all together. 
� Cook 10-20 minutes, once the beetroot has softened slightly, add the beans and sweet corn (I recommend against 
using mealies). The beans should be pre-cooked or canned and can be chic peas, kidney beans, etc. 
� After 10-15 minutes, serve in a bowl and eat with the bread (for the broth). 
� Good toppings include (but are not limited to): feta, cheddar, plain yogurt, grated carrot, and (if you have a lot of 
time and want to make tortillas and fry them down) tortilla chips. 

The food court: summertime stew 
By Max Avery 

Calling all editors! 

Are you interested in becoming an editor for The Newsletter?  
Starting in April, we will need one or two editors to take over for Matt and Ryan as their reign will 
come to an end. We would like to have a smooth transition so if you are interested please email 

PCSAnewsletter@gmail.com by March 10th for more information! 
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The contractions were hard 
The breaks were short 
Perspiration collected on my brow. 
 
I was far too old  
My children were grown 
I had not had sex 
And yet, I was giving birth. 
 
There had been many days  
Filled with discomfort 
Followed by a rush of tears 
And emotions running wild. 
 
I know who I am 
And what I can teach 
But where are the students 
I was told were waiting. 
 
Each person I had met 
Had a story all their own 
Hard to discover…Between  
Endless chatter and bold laughter. 
 
The contractions stopped abruptly 
I became discouraged 
By my slow progression 
Over days and months. 
 
I would not submit 
To the fear my unknown, 
Unborn child was dead 
Inside a barren womb. 
 

My labored, short breaths 
Were replaced by unconscious  
Deep, intoxicating breathing 
That replenished my empty well. 
 
The contractions started again 
This time slow and thoughtful 
Allowing recovery between, 
Giving me strength to persevere. 
 
As with previous births 
The child slipped easily 
Into the world 
And into my arms. 
 
No need for struggle 
Simply patience and surrender 
Bringing once again to life 
The dream within my heart. 
 
When the student is ready 
The teacher will appear. 
And so it seems- 
The student had to be born. 
 
Let the learning for us all begin! 
Oh, dear, I feel a little nauseous 
Could it be, morning sickness-again 
How many births will I have? 
 
 
 

“Birth”  

by Bathabile N. B. Thabede (Trudell Green) 

Stories, reviews, criticisms, and corrections can all be addressed to the Editors                   
(Ryan Ruggiero and Matt Kertman) at PCSAnewsletter@gmail.com Thanks for reading! 
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If the mere thought of leaving your work and community at the end of your service makes you queasy in your 
stomach, maybe it isn’t time to COS. Although SA is known for its high early termination rate, some PCVs might 
find it harder to leave than others and choose to stay in country working or to extend for a third year. Despite this 
perception that many PCVs might be ready to get on that plane at the end of two years, out of the current 29 PCVs 
in SA-21, three are extending and at least three are staying in country to work. The decision to extend your service 
may be easy for some and harder for others but if your projects are not quite finished and you don’t feel ready to 
leave, it is something that should be considered.  
 
The first year as a volunteer has many challenges. Between feeling integrated in your community, building trust 
with counterparts, learning the local language and facing cultural differences in the workplace, it can be 
overwhelming. It’s true that many of us have a mid-service crisis between months 12 and 14 of service. Reflecting 
on all we have accomplished or rather all we have failed to accomplish after being in country for one year can be a 
reality check and even a disappointment. Maybe you brought hand-knit teddy bears to OVCs through the Mother 
Bear Project or attempted to start an after school club, but what real change have you brought to your 
community? The answer to that question, when it stares you straight in the face, usually is not a pretty one at the 
mid-year point. Even at the end of two years, you still find yourself asking the same question and having a hard 
time answering; but you also begin to realize that real change starts with each person we interact with everyday 
even if we never see the “fruit” of it.  
 
At the one year point in my service I realized the importance of the relationships I had formed during that year 
and vowed to build on those relationships my second year to begin to create real change in my community. The 
second year of my service was met with different challenges than the first, as well as some failures, but it 
continued to get exponentially better, as many PCVs will agree, because of the time invested into building 
relationships and perseverance.  
 
I focused on the positives, continued building relationships and working with the out-of-school youth in my 
community. They were hard to motivate; but the more I worked with them, the more improvement I noticed. I 
thought the program was going to finish in June 2011, with our Youth Day event, but among many things I have 
learned here, life does not care about your plans. The youth began taking leadership of the program and are now 
in the process of making the youth project into an NPO.  
 
If you asked me a year ago, during my mid-service crisis, if I ever thought I would extend, I probably would have 
laughed and thought you were crazy. Peace Corps, like life, has its ups and downs and sometimes the downs hit 
you pretty hard. But if you bounce back, stronger than before, the ups will keep you holding on for more than you 
ever thought possible. I began to think about extending my service in September and the more I saw the youth 
project grow, the more I knew - in my heart and in my head - that it just wasn’t time to leave. Taking the time to 
reflect on your decision to extend is important because you want it to be based on the right reasons and not just 
because the economy back home is bad or because you still have no idea what you want to do with your life! 
 
All those who finish their two years should be proud of their service. The best experiences and growing moments 
of your service are usually the little ones, anyway, the ones that are hard to explain to other people just how much 
it affected us but are etched into our hearts forever. Even if we have a hard time explaining everything we learned 
and accomplished into a CV, we know its true value. I will miss my fellow comrades in SA-21 who will no longer 
be in country as I continue my third year of service but I know they will all go on and continue to do great, 
meaningful work wherever the wind takes them.  
 
Although two years is a long time to serve in a rural South African community, if you have projects that are not 
finished and you feel in your bones that it is not your time to leave, realize you do not have to. Before joining 
Peace Corps, I thought two years would be long enough for me to learn about development and to begin to create 
real sustainable change; but as my two years has come and gone, I realize that I am only scratching the surface.  
Extending may not be for everyone, but for those of you who still have work to do and do not feel ready to leave, 
maybe that means you should stay.          -Ryan, SA- 21 
 

Step into our office: letter from the editors 


