
 

 

THE NEWSLETTER MARCH 2012 

1 PEACE CORPS SOUTH AFRICA 

THE NEWSLETTERTHE NEWSLETTER  
It’s never too late to learn: ABET 

By Megan Downey (SA-24) 

APRIL BIRTHDAYS 

[Continued on pg. 10] 

During my observation period, I was introduced to the 
ABET (Adult Based Education Training) program in 
my village by my friend and colleague Thabiso. 
Thabiso, the administrative assistant at one of the 
primary schools where I teach, would leave school 
every Monday and Wednesday at around 2 o'clock. 
Seeing that none of the other teachers were leaving, I 
was curious as to where she was going.  

Finally, after a couple of weeks and when I felt 
comfortable enough to ask, I asked Thabiso where she 
was going. When she answered, "ABET," I inquired as 
to what this program was, as I had never heard of it 
before. Thabiso explained that ABET is an educational 
program for adults who did not complete their 
matriculation, for one reason or another. To my 
knowledge, ABET offers courses in English, Maths, 
Home Language, and Life Orientation. 

I quickly told Thabiso that I wanted to join her, and 
that I wanted to go to one of her ABET classes with 

April 2 - Gail Pohlman 
April 3 - Shilpa Vasishta 
April 8 – Hendrick Matseke 
April 9 - Katie Petersen 
April 11 - Shaelyn Hanes 
April 15 - Doug Mann 
April 18 -Trudell Green 
April 24 – Hercules Nkanyani 
April 25 – Ted Shu 
April 28 – Carol Heil 
April 29 – Bridget Hughes 

her. She was more than happy to oblige. So, the next Monday after school knocked off, I went to ABET with 
Thabiso. Luckily for me, ABET took place in the Grade R classroom right at the primary school. Very 
convenient.  

When going, I assumed that I would be observing the class, maybe helping out in the near future. As per usual, 
I had assumed wrong. I was handed a piece of chalk, and an hour later I had finished teaching my first 
(hopefully of many) English class for ABET.  

When the program ended in November, I was quick to ask when the classes would start up again. I loved going 
to ABET. Yes, my class was small - usually no more than ten adults each week - but I enjoyed working with and 
getting to know these dedicated, zealous men and women. Similar to my students at the primary schools, they 
were so eager to learn, which made my job teaching so much easier.  

At the end of January, ABET started up again. To attract more students (from what I can gather), ABET 
advertises their classes mostly through word of mouth. It is free for the adults who wish to attend, which is 
wonderful. I teach English on Mondays and Wednesdays from 3pm to 4pm, and a bit of Life Orientation from 
time to time. 

At the beginning of ABET, I asked all of my students to write down what they wanted to learn in English. With 
this and the material covered on the ABET test, I developed my curriculum. So far, I have covered writing 
formal letters, writing friendly letters, writing a C.V., how to skim/scan when reading, and myths/facts on 
HIV/AIDS.  

On my way home from one of the first ABET classes of this year, I ran into one of my students from last year. 
She ran up to me, paper in hand and a huge smile on her face, to tell me that she had passed her English Exam 
and had done well on the other sections as well. This served as a small reminder of why I love teaching.  

My advice?  See if your village has ABET. Most likely, it does. If it doesn't, inquire if your community would be 
interested in ABET. It's a nice change of pace to work with adults and it's a lot of fun. It's never too late to learn. 
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Dear South Africa Community: 

I’ve been here just over three months now and I’ve 
been able to learn a few things about Peace Corps.  
First, it’s a roller coaster of a ride and as soon as 
you wipe your brow and let out a deep sigh of 
relief for completing a major task or meeting an 
important milestone, just look over your shoulder 
and you’re already late for the next one. Second, 
the adjustment comes in waves: just when you 
think you’re on top of things and really have it 
figured out, a problem or issue comes up that starts 
a whole new learning process and depth of 
understanding. In many ways, it’s not too different 
from the volunteer experience and requires many 
of the same skills – flexibility, resilience, a desire to 
learn, an appreciation for new and different ways 
of doing things and, above all else, a sense of 
humor. 

March is promising to be a busy month at PC South 
Africa. We expect to welcome Krista Rigalo and 
Helen Petrazolla from PC HQ to assist us in 
conducting Program Reviews of both our 
Education and Health programs. As our DPT 
Bridget Hughes wrote in last month’s newsletter, 
we are intent on developing a much tighter focus 
on our program objectives and to develop training 
programs that will better equip volunteers to 
deliver core services right from the beginning of 
their service. 

Also in March, we will be swearing in the latest 
group of community health Volunteers, SA-26. Our 
Education APCDs are also picking up the pace of 
discussions with partners as they start to plan for 
the arrival of SA-27 in July. With all the planning 
for the arrival of new trainees, it does seem odd to 
be talking about Extensions and Early COS, but a 
number of volunteers have raised the issue with 
me. In a separate section of the newsletter, I’ve 
asked the editors to include a summary of this 
post’s policy on both extensions and early COS. 

On another note, I read with great interest the two 
articles in the January and February Newsletters by 
Sean Smith and Piper Crisovan. I’d like to add 
another perspective. I’m not taking sides here, but 
this is one complex and complicated issue. PC staff 
is not in the practice of editing or censuring the 
writing of volunteers. However, I do think it is our 
responsibility to present our concerns, especially 
when they can affect the safety and security of 
volunteers and the relationship between the Peace 

FROM THE DESK OF THE COUNTRY DIRECTOR 

Corps and our host communities. I appreciate 
Piper’s opening caution that, ”…everyone’s 
situation is different and that there are real and 
inherent dangers to being out in South Africa (like 
the ongoing corrective rapes in the Western Cape).” 
As Americans, we value and defend the right of 
individuals to express their individual identity. 
This is true for religion, politics, ethnic and racial 
diversity and sexual orientation. 

As Peace Corps Volunteers and staff, we have to 
think long and hard about what we say and how 
we behave, and how that might affect our ability to 
work with the communities we are here to serve. 
How deep is our understanding of our host 
communities after six months, a year or even two 
years? What is the range of attitudes and beliefs not 
only across our villages, but among districts and 
provinces? What are the real safety concerns, 
regardless of how you are accepted in your local 
situation? 

While there are legal protections in the South 
African Constitution, this is still a continent where 
political leaders and laws in other countries may be 
especially harsh towards individuals following an 
alternative sexual orientation. We all have a special 
responsibility when advising trainees and newly 
arrived volunteers. Volunteers with a year or more 
of service in country are seen as authoritative 
sources of information, guidance and insight. It is 
vital that when advice is given we take into account 
the experience base and understanding of the 
potential audience. 

As I noted above, this is a complex and complicated 
issue. Peace Corps staff and volunteers in West 
Africa have conducted a workshop to develop 
better training materials for LGBTQA issues and 
South African countries are gearing up for a similar 
workshop related to racial and ethnic diversity. The 
results of these workshops will be used at HQ to 
develop what we hope will be better and more 
effective training materials. One of Peace Corps’ 
values that I find so appealing is the honest desire 
for inclusion, a celebration of our diversity and an 
appreciation of the richness it brings to our lives 
and our organization. We just need to be smart 
about how we go about achieving it. 

With warm regards, 

John Jacoby 
Country Director 
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THE DOCTOR’S OFFICE: 
Updates & Info from Medical 

Greetings from the Med Unit in Pretoria! 
 
Medical update: 

We have just received our shipment of the flu vaccination. Please be aware this is a MANDATORY 
vaccination per Washington D.C., and they do not allow exceptions! 

As with any vaccination, it is worthwhile to consider that the benefits of the vaccination extend beyond 
yourself, thanks to the phenomena of herd immunity. Basically, if you and enough others around you are 
vaccinated, and you encounter the disease (flu in this case), but you do not get sick because of the passive 
immunity of the vaccination, the transmission of the disease is blocked there.  So you getting vaccinated also 
helps protect vulnerable persons you come in contact with during the day, children, elderly, and the 
immune-compromised in particular.   

Flu season in South Africa typically begins late May, peaking in June, with vaccination offered starting in 
March. Our plan for getting you all vaccinated: 

* SA 23 will get theirs at MST in March 
* SA 25 will get theirs at PST in March 

From the DMO’s Desk 

[Continued on pg. 4] 

Greetings to all SA PCVs from Sunnyside. 

MTA, Backpackers, and Per Diem 
Just as a reminder, the daily per diem rate for PCVs on official travel status (i.e. medical or committee meetings in 
Pretoria) is R120 per day, and R90 for the first and last day of travel. The breakdown of the per diem rate is as 
follows: Breakfast = R20, Lunch = R30, Dinner = R50, Incidentals = R20. For PCVs posted at the PST site for 
training, the rate is R30 per day as the PST Logistician provides food packages for those at the site. 

Backpackers, and their availability and cost, have recently become an issue in Pretoria. Firstly, Pretoria 
Backpackers is apparently closing, so will no longer be an option. Secondly, the rates at Khayelethu have increased 
for PCVs to R150 for dorm beds. Regardless of whether one is staying at Khayelethu or 1322, the standard remains 
a dorm bed. Should a dorm bed not be available or a single room be required for other reasons (to be cleared by 
me), then other rates may be approved. Remember that all lodging receipts are required with MTA claims. 

Be sure to continue to do an excellent job of submitting properly completed MTA Tracking Forms, Requests for 
Reimbursement, and lodging receipts, to pcvclaims@peacecorps.gov (or pcvclaims@za.peacecorps.gov) and mark 
whether or not VICA or cash payment is the desired option of reimbursement; the newest forms have a place to 
check and these were distributed last year. 

Security Upgrades at Site 
You may be reimbursed for the cost of burglar bars, locks, "lock-blocks” or other safety and security items for your 
house. Before contracting for a service please notify the DMO via your APCD or the SSC and give a price quote 
(oral or written); these items are normally to be completed during the first month at site (new or replacement).  
Only when the quote has been approved may you have the supplier begin work.  Thereafter, PCVs may either pay 
the supplier and request reimbursement or have the supplier bill PC/SA directly (if they agree). If you do the 
latter, you will need to check first with the DMO on the procedures and amount of time necessary to obtain the 
cash or check so that you can correctly inform the supplier. 
So it is clear, we normally do not have security upgrades completed at sites before PCVs arrive.  The primary 

[Continued on pg. 5] 
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reason for this protocol is so that we can ensure that the work is done per our site requirements 
(minimum bedroom door and windows burglar-proofed) and that this is done for a reasonable 

cost. We have experienced challenges in the past when site supervisors autonomously manage this process, 
creating exceedingly expensive invoices. For this reason, PCVs are brought into the process to assist in obtaining 
quotations with the cooperation of the homestay family and/or site supervisor. We desire to have this matter 
resolved during your first month at site, and remind you to contact your APCD, SSC or me if you have or are 
having challenges with this element of your housing/site. 

2012 Living Allowance Survey 
As a reminder, the survey has been distributed electronically and in paper format.  Please take the time to 
complete both the Living Allowance and Market Basket Surveys and submit by April 30.  Here are the details of 
the current LA levels again: 

5.0 Volunteer Living Allowance 
5.1 Policy: “Volunteers are entitled to a living allowance in order that they may serve effectively and safely 
overseas. It is Peace Corps policy that Volunteers live modestly by the standards of the people they serve, yet not 
in a manner that would endanger their health or safety. Living allowances should be based on local living 
standards and costs and will thus vary among, and sometimes within, countries.  Each post should establish a 
base living allowance according to the categories outlined in Section 5.2.” 

Based upon the 2011 Living Allowance survey, the following data was generated by category for the current ZAR 
2,300.00 monthly stipend for South Africa; this data has been copied directly from the most recent issuance of the 
PCV Handbook (dated September 2011): 

(a) Food. While the Volunteer is at site, to support a nutritious and varied diet with reliance on locally available 
food. This category includes contributions to host families for food, if applicable (approx. 37.2% of total, or R881.00 
per month on average). 

(b) Household Supplies/Utilities. Includes electricty/gas for cooking, and expendable items, such as cleaning 
supplies, soap and paper goods (5.5% of total, or R130.00 per month on average); 

(c) Communication. Includes local telephone calls, postage, internet connectivity, and reading materials (23.5% of 
total, or R554.00 per month on average); 

(d) Clothing. Includes provision for normal clothing replacement, consistent with wear and tear and climatic 
conditions (4.4% of total, or R105.00 per month on average); 

(e) Local Transportation. Includes travel costs to and from work and home. It does not include travel for medical 
or PC administrative reasons, which are paid through a travel allowance or reimbursed separately (7.6% of total, or 
R180.00 per month on average); 

(f) Personal Sundries. Includes expenses for personal items such as toiletries, etc. (4% of total, or R95.00 per month 
on average); and 

(g) Discretionary Items.  Includes expenses for moderately priced local restaurants, recreation, entertainment, and 
incidentals (15% of total, or R355.00 per month on average). 

In addition to the R 2,300 Living Allowance, you also receive R79.50 per month for bank fees and $24 (paid in 
Rand at the actual rate of exchange) for Leave Allowance, but these items will not be analyzed via the survey. The 
above data, was generated by analyzing last year’s submissions, and is not meant to be prescriptive, but rather 
descriptive. The surveys are analyzed to determine whether the median of what’s being spent is higher than the 
current allowance. If so, and we have returns from more than 75% of serving Volunteers, we can (after getting 
approval from Washington, D.C.) increase the Living Allowance. Last year, we only received 21% of surveys from 
Volunteers, which was, by far, the lowest percentage in my 5 years of administering the survey in South Africa.  
At present, the population of PCVs to be sampled (2, SA 20’s, 3 SA21s, all SA22-24), totals 144, which implies that 
we must endeavor to have more than 100 submissions; SA25 will not be included in the sample. 

Cheers - Jeff 

DMO’s Desk 
[Continued from pg. 3] 
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* SA 22 will get theirs at COS conference in early May 
* SA 24, I don’t know a logical time you will all come in to Pretoria.  We may need to catch you as you pass 
through, or you may be able to get at local clinics as the season gets closer and send us the documentation 
for your chart records, as well as for reimbursement. Any of you, if already in Pretoria for any reason, are 
otherwise strongly encouraged to come in the MedUnit and get your shot. 

Rabies update: 

There has been an increase in rabies cases (in animals, not necessarily in people) in KZN, focusing around the 
Bergville, Winterton, Emmaus, Clenso and Loskop areas. Veterinarians are responding with mass 
vaccination campaigns, but it is useful to review the principals of management of animal bites among PCVs. 

1)  Immediately wash the wound with soap and water for at least 5 minutes.  If possible use a dilution 
of a virucidal agent like the povidine-iodine found in the medical kit 

2)  Call PCMO to arrange medical care.  Although you received the 3 shot pre-exposure rabies series in 
PST, you will still need two post exposure shots, day 0 (so same day as bite) and 3 days later. 

Malaria update: 

It is currently malaria season in Southern Africa and preliminary reports indicate there may be more cases 
this year due to the flooding that occurred in the Limpopo and Mpumalanga areas bordering Kruger. Please 
use this information as a reminder to take your malaria prophylaxis if in a malaria endemic area, as well as 
to request malaria prophylaxis at least one month prior to travel into a malaria endemic area. 

Remember: you getting vaccinated also helps protect 
vulnerable persons you come in contact with 
during the day, [including] children, elderly, and 

 the immune-compromised in particular 
 
Reminders for contacting the medical unit: 

Hours:  Monday – Friday, 8-5, with a break 1-2 for lunch. However, the earlier in the day you let us know 
about your medical issue, the better we can respond with advise, consults with local doctors, or 
prescriptions to pharmacies. 

By email: PCRequests@za.peacecorps.gov 
This email goes to both PCMOs and to Sarah our secretary. Please feel free to send medication refill requests, 
appointment requests and questions of a general nature to this. We will respond to these requests within 2 
WORKING DAYS. Do not rely on this for time-sensitive medical questions or urgent medical needs, as we 
may be at meetings or out of office at training events. 

By phone: 
For time sensitive requests (or if you just prefer the phone), please call as follows: 
For appointments and medication refills, call the front desk and Sarah 012-344-4276 
For medical questions during office hours, call the duty phone 079-111-5808. Arlene and Michael rotate the 
phone on a weekly basis. After hours, the duty phone number is the same, but reserved for emergencies and 
urgent consults. 

Thanks! 
- Your PCMO and MedUnit Team 

The Doctor’s Office 
[Continued from pg. 3] 
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the food court 
1 - D i s h  S a v o r y  T a r t  

Recipe by Nick Dippel (SA-24) 
I love to cook but HATE cleaning dishes afterwards! 
Luckily this simple quiche recipe requires only one 
enamel dish, which allows for an easy clean up.  

Ingredients 

* 150ml of Milk 

* 2 Eggs 

* 6 tsp of Flour 

* 1/2 tsp of Salt 

* 1 tsp Mustard 

* 1/2 tsp of Pepper 

* 1/2 tsp of Aromat 

The Ngunis are in Nhlanhla 
The Marvels of IsiZulu.net 

By Chad Wolver (SA-22) 

For me, one of the largest impediments to learning IsiZulu has been not having a comprehensive 
vocabulary. And there's no way in hell you'll catch me carrying that Zulu dictionary Peace Corps gave us at 
PST around in my bag. I have enough in my bag anyways. Besides, let's be honest, more often than not that 
book is dead-wrong/confusing/archaic - take your pick. 

A few months back, however, a fellow PCV (Shout out to Tony! What, what?!) told me that there was this 
online Zulu-English dictionary that is pretty amazing. And you know what? He was right. When I went to 
IsiZulu.net and poked around a little, it turned out to be actually f@#%ing awesome! 

If you use the desktop version (http://www.isizulu.net) it not only allows you to use the highly interactive 
dictionary, it also has some amazing language learning links on the sidebars. Additionally, it provides a link 
where you can download an offline version of the dictionary, so you can install it on your school computers 
or transfer it to a co-worker on a flash drive. 

To add icing on top of the already iced cake, there is also a mobile version of the website that uses virtually 
zero data at all - it is very conservative. I'm talking you would have to be on it every minute of every day for 
a week to see any impact in your data bundle megabytes. To access the mobile version of website, all you 
have to do is type http://m.isizulu.net into your address bar and you're good to go. You won't see all of the 
sidebar links, but you will be able to access the dictionary. 

Additionally, it provides a link where you can download an offline 
version of the dictionary, so you can install it on your school 

computers or transfer it to a co-worker on a flash drive. 
 
And for all you Nguni language speakers out there, if you can't find something in your dictionary (or if you 
don't even have one), IsiZulu.net is definitely worth a shot! Happy translating! 

* 1 cup Vegetables (spinach, peppers, onions, 
tomatoes, etc.) 

* Cheese (shredded or sliced), for topping 
 
Directions 

1. Pre-heat oven to 180C. 

2. Mix milk, eggs, flour, and seasonings into your 
enamel dish and mix together. 

3. Top with your choice of vegetables and sprinkle 
with cheese.  

4. Bake for 35 minutes or until set. 

Serves 1-2 people. Enjoy your 1-dish meal! 
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When he found out his site placement in Nepal would 
be in the lowlands, Country Director John Jacoby 
admits he was a bit disappointed he wouldn’t be 
spending his two years as a Peace Corps volunteer in 
the Himalaya mountains. Although he served as a 
science and math teacher in rural Nepal from 1970-72, 
his service was filled with many of the same 
disappointments and surprises that those serving 
today still face. One thing that surprised him about his 
service is the bond he had with his community. “How 
could I have predicted I would have formed a 
relationship with my host village, where 40 years later 
we would still be 
connected?” he 
said. 
 
His relationship 
with his host 
family was really 
cemented when he 
returned to Nepal 
in 1981 to work for 
three  years as the 
Operations and 
Logistics Advisor 
at the World 
Health 
Organization. He 
returned to his 
village in October, 
during the 10-day 
Vijayadashami 
Festival, which is a time where you are supposed to 
visit your family and eat at different people’s homes. 
The relationship is so strong with his village that, when 
he was last there in 2009 with his oldest daughter Sara, 
who had just graduated college, she stayed with his 
host sister in Nepal for six weeks afterward. He also 
has another daughter, Maggie. His wife Carolyn 
resides here in South Africa with him.  
 
Jacoby speaks fluent Nepali and can get by in Hindi. 
After leaving Nepal, he communicated with his host 
family through handwritten letters. For those who 
struggle with their clicks or pronunciations in Zulu or 
Xhosa, Jacoby had to learn new characters and write in 
a script called Devanagari. His Nepali name during 
service was Prakash, which means Light, and no one in 
his village spoke English. “I had to teach in Nepali so I 
had to learn the language,” he said. Taking the time to 

A Day in the Life of: 
CD John Jacoby 

By Ryan Ruggiero (SA-21) 
 

learn and be open to a new culture, which included 
both Hinduism and Buddhism as well as many 
festivals and ceremonies, contributed to him being 
accepted in his village. 
 
 “One of the best parts of my service was being as 
accepted as I was in my village. I was a son of the 
village,” he said. He realized he had been accepted as 
one of their own when he was invited to special rituals 
and treated the same as everyone else. “I was visiting a 
friend in the village and his mother said I was thin and 
needed to eat. It was showing a level of concern for 

me,” he said.  
 
To pass the 
time during his 
service, Jacoby 
bought and 
played the 
guitar. “Being 
in the village 
can be 
fascinating and 
incredibly 
boring at the 
same time,” he 
said. Although 
he loves 
photography, 
he didn’t take 
pictures of his 
village until his 

last two weeks because he didn’t want his camera to 
separate him from the community.  
 
Jacoby joined Peace Corps when he was 21 years old, 
after graduating from Boston University with a degree 
in psychology. His current home is in Ridgewood, NJ, 
but he grew up in New York City. Before joining Peace 
Corps, Canada was the farthest he had ever traveled 
from home. When asked about why he joined Peace 
Corps, he said, “I knew I wanted to travel and do 
something important.” It was also a way to defer the 
Vietnam draft, he admits. 
  
Jacoby feels having served as a volunteer makes him 
more understanding to volunteer concerns and issues 
as Country Director. “The core experience of a Peace 
Corps Volunteer has not changed in 50 years,” he said. 
You learn from your service how resilient you are and 

[Continued on pg. 8] 
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how to handle boredom and 
frustration, among other things, he 

said.  
 
When Jacoby returned from Peace Corps, he decided to 
get his Masters in South Asian Studies at the 
University of Pennsylvania, and in Public International 
Affairs, with a focus on economics and social 
development at the University of Pittsburg. At the time 
of his graduation, there was a recession, so he decided 
to take a job at the Port Authority, as an Internal 
Management Consultant, before taking a leave of 
absence to work for the WHO in Nepal in 1981. He has 
also worked for the aviation department, 
headquartered in the World Trade Centre, and went on 
to work at LaGuardia Airport and as Operations 
Manager at Newark International Airport for the Port 
Authority of New York and New Jersey. Most recently, 
he was the General Manager of Newark Liberty 
International and Teterboro Airports. 
 
After about 30 years of working domestically, Jacoby 
took a long, hard look in the mirror and realized it was 
now or never to go back to working abroad. “I always 
thought about coming back to Peace Corps. I wanted to 
work internationally again and realized now is the 
time to go back overseas,” he said. The application 
process for Country Director was very similar to the 
application process of a Peace Corps volunteer. He 
began the application process in 2009 and did not 
know where he would be placed. When he found out 
he was going to South Africa, it was a 180 degree shift, 
as this is his first time to Africa, but he also recognizes 
that it is a gift to learn about a whole new part of the 
world. “Peace Corps was such an important experience 
in my life. It seemed like a great opportunity to return 
and manage a post,” he said.  
 
He says he loves the staff here and whole-heartedly 
enjoys every interaction with volunteers. It has been a 
little harder to acclimate to South Africa because it’s 
hard to believe you are in Africa when in Pretoria. It is 
also more difficult feeling settled here, but he and 
Carolyn are getting there. He loves jazz and Indian 
classical music, loves chakalaka, and admits, “I can’t 
say I’m crazy about pap.” 
 
Leading a post of over 150 volunteers in a large and 
diverse country is not easy, but Jacoby has taken the 
task head on. He interacts with the U.S. Embassy, the 
South African government, and developmental 
agencies to establish links to benefit the program. He is 
excited about getting back to international 
development and happy to be with Peace Corps. 

“Peace Corps was such a great experience for me and 
it’s great to be able to lead a post,” he said. 
 
Two of the main issues Jacoby is addressing are “Focus 
In and Train Up” of the education and health 
programs and improving communication with 
volunteers and post. In order to do this, a thorough 
evaluation of the programs needs to take place. 
Volunteers have different experiences and skills, so 
even though there is a plan to focus in on core projects, 
it is important to leave room for volunteers to use 
those skills outside of the project as well. 
 
The evaluation and development of “Focus In / Train 
Up” is already underway. The Africa Regional Director 
of Programming and Training and Global Health 
Coordinator from Peace Corps have had numerous 
meetings with Jacoby, PTO Bridget Hughes, and the 
APCDs to begin the transformation. Small focus 
groups with VSN and Diversity Committee volunteers 
were also conducted to hear recommendations and 
concerns about the projects. Peace Corps is also 
creating training materials at HQ for posts to use. 
 
“We hope to start implementing these changes with 
the new group in June,” he said. It is also important to 
note that a lot of volunteer issues are not unique to 
volunteers in South Africa, he said. “We work with the 
least developed countries,” he said, “so some of the 
frustrations volunteers face are never going to go 
away.”  
 
Better supporting volunteers and increasing 
communication is also a goal for the new Country 
Director. He recognizes that the Volunteer Reporting 
Form is not necessarily the best reporting format and 
that if a volunteer submits a report, post needs to 
respond and give feedback. There also needs to be 
more quality site visits to volunteers, he said. Jacoby is 
open to listening and talking with volunteers and 
although he may not always give the volunteer the 
answer they want to hear, he will always give his 
reasoning. Part of the reason he took the job as 
Country Director is because he wanted to be able to 
talk to volunteers and hear their experiences, he said.  
 
When asked why he believes in Peace Corps, Jacoby 
said, “I don’t think there’s any other experience where 
an American can learn so much about themselves, the 
world and the United States in such a short amount of 
time. You learn about your strengths and weaknesses 
and realize it’s a big world out there and there are a lot 
of ways to think about it. It makes people more 
accepting.” 

CD John Jacoby 
[Continued from pg. 7] 
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Get Bent :  ‘That’s so gay!’ 
A user’s guide to queer lingo and lifestyles 

plus: offensive expressions to avoid 
By Piper Crisovan & Sean Smith (SA-23) 

Like all minority groups, queer people have their own 
lexicon: words and phrases that help us identify each 
other and that unify our culture. If you’ve ever hung 
out with gay pals, you’ve probably picked up some of 
our gems. If you haven’t, don’t fret. Like all PCVs, we 
are givers. So below is a glossary of gay slang to help 
make you hip with the queer kids. Plus, because we all 
strive for cultural sensitivity, we’ve included a brief 
list of expressions and terms that are 
annoying/offensive to queer folks, so you can avoid 
accidental faux pas. 

Baby Dyke: A young, typically inexperienced 
lesbian –   like the queer equivalent of a PCT. 

Bear: A big, hairy, burly gay man. Think 
lumberjack. Hey, we’re not all male models with 
six-pack abs. Just most of us. 

Breeder: Heterosexuals. Don’t get us wrong, we 
LOVE straight folks: it’s your “breeding” that 
makes more of us. So keep it up! Just wait till you 
COS, please. 

Chapstick Lesbian: A fan of sensible shoes, she’s a 
lesbian who cares more about practicality than 
image. She’s sporty, somewhat feminine, and not 
into a lot of makeup, but you’d never mistake her 
for a dude. 

Dyke Tyke:  A term of affection for breeder boys 
who bro down with their lesbian pals. 

Fag Hag: Although this sounds insulting, this is 
an endearment for a straight girl who hangs out 
with her gay male besties. Alternately called Fruit 
Fly. 

Family: Queer people. Ex: You see a girl who you 
think might be gay. You turn to your queer (or in-
the-know) pal and ask, “Do you think she’s 
family?” You can also ask if someone is “a church 
member” or “a friend of Dorothy.” This last one is 
a reference to The Wizard of Oz, a touchstone of 
queer culture. 

Gaydar: Radar for finding other gay people - the 

uncanny sensory perception that we have for 
detecting one another, even in non-gay places. It’s 
a gift. Like night vision. Or Spidey sense. 

Gold Star Gay: A homosexual who has never 
slept with a person of the opposite sex. The blue 
ribbon of gaydom. 

Grrl: A straight or gay-empowered, feminist 
chick. She’s still comfortable with her femininity, 
but she’s no push over. Think a Women’s Studies 
major. Or Avril Lavigne. 

LGBTQA: This unwieldy acronym stands for 
Lesbian, Gay, Bisexual, Transgendered, 
Questioning and Allied people. That kind of 
covers just about everyone, doesn’t it? 

Lesbian Bed Death:  If it’s true that men’s 
hormones make them hornier than women, this is 
the stereotype of what happens in female-female 
relationships. A lot of cuddling, not many 
orgasms. 

Library: An adult bookstore. 

Lipstick Lesbian: A lesbian who looks “straight” 
and has no conflict with cosmetics. 

Top/Bottom/Versatile: These terms refer to the 
sexual role that most gay men identify by.  A Top 
is the “pitcher,” and a Bottom is the “catcher.” 
That said, many gay men are Versatile and adjust 
their role based on the chemistry with their 
partner. 

Tourist: A mildly derogatory term for people 
who dabble in homosexuality--curious and 
questioning folk who like to take an occasional 
walk on the wild side. 

Twink: A newbie gay boy, generally, but this 
term is most often used to refer to young, slim, 
pretty boys in their late teens and early 20s. 

Terms to Avoid, continued on pg. 10 
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You Can Think It, But Don’t Say It: 
Expressions that irk gay people 

“That’s so Gay”: This is most often used to refer to something that is weak or lame, and it is insulting and 
offensive. It’s like saying, “Don’t be such a Jew” or “How white of you.” Plus, it kinda makes you sound like a 
12 year old. 

Fag/Dyke: These epithets have been appropriated by queer people, much like the N-word has been 
appropriated by African Americans, and the usage rules are the same. Gay people can use these terms, but 
straight people, alas, cannot. Sorry.  

Lifestyle/Choice: When referring to sexual orientation, even well meaning people often use terms like “lifestyle 
choice” or “alternative lifestyle.” But sexuality is not a choice, and it is not a lifestyle. It is an identity. Imagine 
saying a “black lifestyle” or a “race choice” and you begin to see how weird and wrong-headed this 
terminology is.  

“Which one of you is the girl?”: Ayikhona. Queer people get annoyed when you try to define them in 
heterosexual terms. The assumption that one partner is “The Girl” and one is “The Guy” is like assuming that a 
woman has to stay home and take care of babies. It also assumes that a woman cannot be the sexual aggressor, 
or a braai master. In a lesbian relationship, both partners are women. In a gay relationship, both partners are 
men. Period.  

One of the most important elements of the Peace Corps experience is the understanding of the difference 
between communal societies and individualistic societies. We are told many times during PST that “It takes a 
village to raise a child,” but after spending a year in my village, I’ve seen that the community never stops 
interacting and engaging with the life of the individual - even up until death. 

Unlike many PCVs, it wasn’t until almost a year into my service that I went to my first funeral. I had heard 
stories about the communal nature of burials from other PCVs, for whom burials were a regular weekend 
activity, but I was still surprised to see just how involved the community was. The funeral was for the husband 
of a caregiver that works at my organization, who lived in the village next to mine; so at 5:30 am, in my jacket 
and tie, I began the 20-minute walk. It wasn’t until I reached the next village that I realized I had no idea where 
the funeral was. Fortunately, I ran into my counterpart’s brother who was also going and he took me the rest of 
the way.   

As we walked, I asked him questions about the physical practices, and he told me about the procession, the 
prayer service, and the actual burying of the casket. It turns out this family did not belong to Z.C.C. or the 
Roman Catholic Church (the two biggest congregations in my village and this one), but to a smaller, Pentecostal 
church that had just been established. Thinking that this might affect attendance, I asked who would be 
attending. He laughed and said, “Everyone will come, Malose.  He is our brother.” 

We arrived at the cemetery at about 6:00; the funeral was not set to begin until 6:30. Thinking that, like any 
other time, 6:30 meant at least 7:15, I was shocked when, fifteen minutes later, we heard the telltale singing and 
car horns of the funeral procession. At least ten cars and 20 bakkies were filled to capacity with people, with 
maybe a hundred following on foot. In fifteen minutes, everyone was parked and organized and the funeral 
began precisely on time. 

The men entered the cemetery with the pastor and pallbearers, while the women and Z.C.C. choir stayed 
outside the fence, singing. I asked why the choir was from Z.C.C. if this man was not a member, to which 
Patience (my counterpart’s brother) replied, “No one cares here; the Z.C.C. have the best choir and they want to 
help bury their brother.” After several prayers, a short sermon from the preacher, and some psalms led by the 

[Continued on pg. 13] 

VSN Notes 
You’re my boy, blue! 

By Ethan Green (SA-23) 



 

 

THE NEWSLETTER MARCH 2012 

11 PEACE CORPS SOUTH AFRICA 

Peace Corps Volunteer Committees 
 

Diversity Committee Volunteer chairperson: Emily Whitmer (076 543 6046; Emily.whyman.whitmer@gmail 
.com); staff liaison: PTO Bridget Hughes (079 111 8415) 

IRC Advisory Committee Volunteer contact: Wendy Kingston (079 853 8746; wendydelta@yahoo.com); staff 
liaison: Khehla Zungu “KZ” (079 111 8538; IRC@za.peacecorps.gov) 

Language Advisory Committee staff liaison: Mogobe Mmaboko (079 111 6167) 

Volunteer Advisory Committee Volunteer chairperson: Stacey Frallicciardi (082 745 0067; tea_n_toast@gmail 
.com): staff liaison: John Jacoby (079 111 8356) 

Volunteer Support Network Volunteer chairperson: Chad Wolver (076 087 7471; chad.wolver@gmail.com); 
staff liaison: PCMO Arlene Favaregh (079 111 6075) 

Wardens: staff liaison: SSC Gert Ackron (079 111 6073) 

A SPECIAL NOTE ON Extension of Volunteer Service 
within South Africa and Advancing COS Dates 

By CD John Jacoby 

Extension of Service 
A Volunteer whose continued service is desired by a host country may request permission to extend service by 
submitting a written request to the Country Director. For administrative purposes such requests can be 
submitted up to six months before your established COS date but no later than two months before the COS date. 
In unusual situations, an extension request made during the last two months of a Volunteer's service may be 
considered for approval by the Country Director.  
 
Criteria for Extensions 
The Country Director shall consider the following factors in determining whether to grant an extension request:  
• A Volunteer's unique importance to the total program and the overall benefit to the host country.  
• The degree to which the Volunteer's supervisor and other host country officials support an extension.  
• The Volunteer's motivation in seeking the extension.  
• Medical approval from the Peace Corps Medical Officer.  
• The previous conduct of the Volunteer.  
• The quality of the Volunteer's service to date. 
• Post ability to assess the Volunteers work based upon data included in the Volunteer’s quarterly report.  
• The total time the Volunteer will have served as a result of the extension. 
 
Advancing COS Dates 
At the end of your PCV service it is not uncommon for some PCVs to consider extensions while others may want 
to advance their COS date to an earlier date. In general, I want to stress the need for advance planning for both 
curtailments (advancing a COS date) and extensions. A change of COS date involves a lot more administrative 
work than you may realize (calculating allowances, EFT payments for Cash in Lieu and Readjustment 
Allowance, etc.), and it also has budget implications. A medical clearance is also necessary for your end of service 
regardless of timing, and changing your COS date can affect the timing of this exam. The sooner you let us know 
your plans, the better we can support you. 

Curtailments or “Advancing” Your COS Date 
The Peace Corps Manual states, "Each Peace Corps Volunteer is expected to honor fully his/her commitment to 
serve the people of the host country to the best of his/her ability for the period of time - usually two years - 
specified by the Peace Corps. 

Criteria for Advancing COS Date 
First and foremost, as a Volunteer you must be able to show that you have finished your 24 months of work in 

[Continued on pg. 12] 
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less time than the 24 month commitment, and your APCD must be in agreement with your 
proposition.  You may then ask your APCD to forward a request to the Country Director to 
advance your COS date.  Your APCD must recommend that you get an advance in COS date for 

the Country Director to consider your request.  The Country Director will require you to show that you have 
finished your work (i.e. a work plan developed with your APCD showing that your tasks will be completed) and 
written confirmation that your South African counterpart, supervisor and/or associated South African officials 
concur that your work is done.  If, and only if, these requirements relating to one’s work can be met, will the 
Country Director consider an early COS date request based on the following criteria: 

o Documentation that you have been accepted into, not just applied to, an academic program that only has 
one annual start date. 

o Verifiable documentation that you have an employment offer that only has one annual start period or a 
specific start date that for program reasons cannot be delayed.  Most employers understand that new hires 
may have existing obligations and are flexible about start dates.  

I realize this may seem a somewhat restricted list of acceptable reasons but I want to emphasize that the official 
policy doesn’t even require consideration of these so this is an effort to compromise between that policy and the 
realities Volunteers face.   

Procedure for Advancing Your COS Date up to 30 Days 
The Manual provides that a Country Director may advance a Volunteer's COS date by up to 30 days in accordance 
with the procedure below: 

1. Write a brief memo addressed to the CD via your APCD, requesting a new COS date and showing via 
a workplan that you will have completed all your primary and secondary projects and other 
responsibilities by that date. Also, the injunction about completing your projects must be taken 
seriously -- you should not leave partially completed projects behind if there is any possible way to 
avoid it. 

2. You need to have your supervisor write a letter to the CD to indicate his/her support/approval for you 
to leave early. 

3. Send the memo to your APCD for his/her approval and signature prior to forwarding it to the CD. 

4. If you have fulfilled the requirements, your earlier COS date may be approved. You will receive a 
written confirmation of this approval, a copy of which will be forwarded to your APCD, the 
Administration section, and the Medical Unit. 

 
If you have questions ask your APCD. 

Procedure for Advancing Your COS Date from 31 up to 90 Days 
For advancing a COS date from 31 days, up to a maximum of 90 days, the approval authority shifts from the 
Country Director to the Regional Director (the Africa Region in this case) in PC/Washington. The criteria also 
become more stringent. In addition to the memo affirming that you will have completed your responsibilities (as 
described above), you will need to attach additional documentation on why it would be a special hardship for 
you to stay beyond the 31 days of your original COS date. This documentation can then serve as the basis for the 
CD to make a recommendation to the Africa Regional Director that your COS date be advanced. I expect your 
justification to be substantial and serious, for example: 

o A letter (or email) of acceptance to a graduate school program that only accepts in-coming students once 
per year, with a reporting date that would require early departure. 

o A letter (or email) from a prospective employer offering a job contingent on reporting by a date that would 
require early departure.  This must be for a job with an annual intake of new employees – congressional 
interns, teaching positions, etc. 

Recommendations to the Region to advance a COS date by more than 30 days must be accompanied with 
documentation that you have finished your work and that you can demonstrate a serious need to leave earlier 
than the end of your agreed to two years of Peace Corps service. 

Please feel free to contact my office with any questions or concerns you may have. 

A Special Note 
[Continued from pg. 11] 
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STORIES FROM SITE 
When the funeral comes home 

By John Bennett (SA-22) 
 

choir, the casket was lowered into the ground by a mechanical winch. All of the men formed a 
queue and, one by one, started taking shovelfuls of dirt from a nearby pile and covering the 

casket with a heaping mound of earth. We then formed an assembly line and started passing cinder blocks and 
formed a barrier around the mound, to protect it from goats and other small animals. Finally, the family 
members approached and laid flowers and gifts on top. The last piece to be assembled was a coffee mug, 
saucer, and spoon that was placed at the head of the mound. The preacher said one last prayer and then 
everyone just simply stood up and left. No more words were spoken; everyone was silent until they had 
cleared the cemetery grounds. 

Patience walked me back about halfway to my village. During the walk, Patience explained to me the truth of 
Ubuntu and how it applies to every facet of the culture: “We are born together, we live together, and we die 
together. I’m not sure how it’s done in America, but here, even if we didn’t know the person, we understand 
that every person is a part of this community, and we take care of each other. I don’t know how people could 
live any other way.” 

VSN Notes 
[Continued from pg. 10] 

Since arriving at my site in September 2010, I’ve been 
to my fair share of funerals. Before this weekend, that 
always meant the same thing: rolling out of bed at 5 
am on a Saturday, pulling on a pair of jeans and a 
jersey, and speed-walking to catch up with the singing 
procession making its way past my house on the way 
to the graveyard. I’d usually skip the opening service 
prior to the long walk, and always opted for going 
back to bed rather than return to the family of the 
deceased’s home for the post-funeral meal. 

This most recent funeral, however, was a very 
different experience. My host father’s brother passed 
away after a long bout with a degenerative disease 
and, having no wife or children of his own, our family 
rose to the occasion of hosting the funeral services. I 
was informed of this plan on the Monday before the 
funeral and didn’t think much of it at first. I figured 
that meant we’d have to get some things in order and 
would be having a lot of people over on the weekend - 
maybe like a more somber and awkward Christmas 
function, but not a huge deal. 

But as I saw my family start making the funeral 
preparations, I came to appreciate just how big of an 
undertaking (no pun intended) funerals can be. My 
older host brothers from Nelspruit and Johannesburg 
came in on Tuesday to help make all the arrangements 
and get our house ready. Anyone who was staying at 
our house between Wednesday and Friday was 
working non-stop: grass had to be cut and raked; 
rubbish picked up; the cinder blocks that have been 
aimlessly sitting in our yard since my arrival were 
stacked up to make an outdoor bathing enclosure (for 
all the guests staying overnight) and to fence in the 

now-enlarged outdoor kitchen for mass food 
preparation. And, of course, on Friday a big tent was 
put up in the yard and a fresh grave dug at the 
cemetery. 

[I was surprised to find that even the local government 
has an important role to play in funerals. Apparently, if 
you are hosting a funeral at your home, you can notify 
the municipality and they will dispatch a water truck to 
come and fill up your JoJo tank.] 

The main house underwent a massive cleaning effort, 
but took some unexpected twists relating to traditional 
funeral protocols. All of the furniture in the sitting 
room was moved into other rooms of the house and all 
the family photos and wall decorations were taken 
down. According to custom, the coffin containing the 
deceased must be brought to the home the day before 
the funeral and it must spend the night there in the 
emptied room before burial. The women of the family 
sleep on grass mats in the room with the coffin, to 
show that the family still cares for the deceased, even in 
death. 

When I saw the new, non-viewer friendly location of 
my family’s television, I wondered how they would 
manage to partake in their quintessentially favorite 
activity. I was subsequently informed of a variety of 
mourning protocols that have to be observed by the 
family of the deceased, among which I was implicitly 
included. For one month following the death, we are all 
supposed to abstain from watching TV, listening to 
music (which I assume includes playing guitar), and 
having sex. That even applies to married couples. (I 
have no plans to probe deeper as to how people intend 

[Continued on pg. 14] 
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to monitor and enforce that last one. Given how much crap I get for not having a girlfriend, I 
don’t think most of the South Africans I know can go a month without having sex. Indeed, if 

that rule were adhered to, the rate of HIV incidence would have leveled off nationwide over a decade ago. Maybe 
it’s the thought that counts.) 

Another interesting angle to funerals is that if you go the house of a dead person or attend a funeral, you can’t go 
to the royal kraal or have any interactions with the king for a period of five days afterward. The king also cannot 
attend any funerals. There is a belief that death has some transitive properties, and the king was fortified against 
these things with muti and incantations when he was first initiated into the kingship. If you were to come from a 
funeral and go to the royal kraal before the five days were up, very bad supernatural things would happen to you. 

The happenings of the weekend only served to refocus my attention on the vast differences between life in more 
communal societies and life in individualistic societies. While loss and mourning are obviously universal 
emotions, the way they are expressed are vastly different. Coming from an upbringing that strongly inculcated the 
belief that I shouldn’t care what other people think about me as I go about living my life, I can’t buy into all the 
social displays of mourning that are expected of native South Africans. This is one dimension of culture that I 
don’t even intend to try out. And I don’t think I can deal with the stress of work for a month without any music. 
Better to dust off my headphones and tune up the nylon-string guitar and keep a low profile. 

Nonetheless, as much as I don’t like the social expectations like those that accompany a death, I am better able to 
appreciate the role it plays in the lives of the people in my community after this weekend. If my host family were 
to ask me what I thought about it all, I would say: “If these are the things you need to do to feel right about your 
brother’s passing, then that’s great. You should do those things.” It’s still a statement issuing from an individualist 
perspective, but I also think it’s the most honest thing I can say. 

Weekends like this one remind me of the fact that I’ll never be able to completely adopt another social culture, as I 
believe that the only person that can make my life meaningful is myself. Even if I were to decide to try to 
completely mesh myself with another culture, it would be just that: my decision. All of which makes being a PCV 
so paradoxical. We decided to join the Peace Corps in part because we thought this experience would be 
personally meaningful. But to construct that meaning, we have come to a place in which meaning is bounded by 
culture and mediated by a community - and created by no single person. It is a reality that gives a different 
meaning to the phrase, “Bantu abantu ngamuntu”. PCVs tend to interpret this saying as it relates to serving 
others, but for the people who make up our communities, it reflects the fact that, for better or for worse, the 
creation of meaning and the path of one’s life is not up to any individual. 

Stories from Site 
[Continued from pg. 13] 

So far this year, I've been working on opening and operating a school library and collecting material to add to the siSwati 
manual. These phrases have come from teachers, family members, PCVs, and the old Peace Corps/Swaziland language 
manual. If you speak isiZulu, you can probably make use of some of this, too. The accompanying word search is meant for 
entertainment, and to help you remember the key phrases. Enjoy! 
 
For Children 
* Form a line.    Folani iliyini. 
* One at a time.   Akute ngamunye ngamunye. 
* No pushing!   Ningachilitani! / Ningapushani! 
 
For the Library 
* Whose is this? (as for a thing left behind that you’re holding up in front of a classroom)   Kwabani loku? 
* Take care of the book you are reading.    Nakekela libhuku lolifundzako.  (NB: “incwadzi” and “libhuku” both 
mean “book”) 
* Return the book to the shelf where it belongs.   Buyisela incwadzi eshelufeni layo. 
* If you return the book late (behind the time), you will pay a fine of R2.    Uma uletsa incwadzi kundlule 
sikhatsi, utawuhlawula R2. 

A siSwati crossword 
Replete with useful phrases & idioms 

By John Bennett (SA-22) 

[Continued on pg. 15] 
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SiSwati Phrases

John

Phrases for Peace Corps/South Africa newsletter insert.

a a u l l a i a n g y n b t e u n f g a

e l t a wd i k e i y n e a u s o e n u

u a a z n e h k l a h w l f u l p i e t

k z w k l i a a z a l h i t a y u i a a

o d u u i h n n z n i f n n a l a n i i

l a h d k p a g u t a l i i g u u l i a

nm l l d a i i a e wmw g k i t a o i

l o a i w l n z y c a i k n e a l e w i

n l ww b e k g i w h n a a l e s t y a

n h u a l t i e i n i i w e wk a p c a

a e l l y i y z l b i n l a a u n h i y

km a o n y n s u a i a h i wh l t h n

e e o k u a u e l h h n a n t kw l y h

k a i u a a l n y i l a g o l a u l l l

e a e n n g amu n y e n e a c n l k i

l w l c g n k e a a n i u m l g k i i e

a h s a w a y i o h p i s n i e k n o y

g i y n b y h u a y s a i a l n l a t w

g h y e e n a w f t u f t n i y k i a a

b a b u y i s e l a a z h k a f a h i t

awukangibingeleli
ungahlwakwinile
yonke insipho
iyawasha
inyanga ayitelaphi
mehlo madzala
buyisela
ningachilitani
folani
uyatihlaza
yintfutfwane
utawuhlawula
nakekela
kudliwalokuncane
ngamunye

 
Swatis Enjoy Hearing 

* Long time, no see.   Mehlo madzala.  (Long eyes.) 
* Anything you can give me, I accept with gratitude.   Kudliwa lokuncane, kudliwa lokukhulu.  (To eat the small 
one, to eat the big one.  But the usage of this is not necessarily limited to food.) 
* Any soap can wash.  (I don’t have a preference.)   Yonke insipho iyawasha. 
* A doctor can’t heal himself.  (I need to ask someone for help.)   Inyanga ayitelaphi. 
* An elephant can be killed by an ant.  (You mustn’t take young people for granted; they can help you or harm 
you.)    Indlovu ibulawa yintfutfwane. 
 
Safty & Unwanted Attention 
* Once it is dark, it is no longer safe.  (It’s getting late and I have to be going.)   Ungahlwa kwinile. 
* You’re embarrassing/disgracing/shaming yourself.    Uyatihlaza. 
* You didn’t greet me, and now you’re just talking to me any way you want.   Awukangibingeleli sokhuluma 
matsandza. 

Swati Crossword 
[Continued from pg. 14] 
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Step Into My Office 
A Letter from the Editors 

March marks the end of our tenure as editors of the Post newsletter. In the last 12 months, we’ve all 
experienced quite a lot as volunteers, and we want to thank you for having had the opportunity to contribute to 
the ensuing conversation. We hope you at times found the Newsletter engaging, or simply helpful, or even 
meaningful. We hope you were informed. 

We took great pleasure in updating the previous version of the Newsletter and focusing it into a vivid and truly 
volunteer-oriented publication. Always, we strove to share with you stories about volunteers, their work, their 
struggles (which are all ours), and their general experiences in South Africa. We felt and continue to feel that 
the most comprehensive and useful resource available to PCVs, better than any training or workshop, is the 
accumulated experience of each other - which is why we’re so excited to report the trial run of VSN-sponsored 
provincial all-volunteer conferences in the coming months. Stay tuned for more news about them. 

In our effort to encourage and empower each other, we particularly enjoyed printing success stories from one 
another – stories like Buddy Scarborough’s of SA-22, whose internship project Sakha Likusasa Letfu successfully 
arranged internships for disadvantaged youth from his community with major companies in the Nelspruit 
area. Or the great work SA-21’s Claire Tindula and Gail Pohlman did coordinating the OneSight clinics in KZN. 
Or the many amazing camps that volunteers organized to empower young girls and boys. Stories like these 
don’t just convey best practices; they inspire us to strive on with our own service. 
 
And then there was the other side of the Newsletter, in which we endeavored to bridge the sometimes 
noticeable gap between Staff and Volunteers, humanizing the all-too-easily forgotten faces that work to support 
us each day. From Abee the driver to our new PCMOs, from the man who guards our safety to the woman who 
coordinates all programming, we delighted in the A Day in the Life of series. And while we cut down on the 
number of bland bulletins from DC, we felt it useful to continue to include updates and information from Post 
about such things as COS procedure and travel policy. 

There is inevitably a laundry list of other reforms we would have preferred to make – the top of which is 
finding a better name (any name, really) for the Newsletter. But these are tales for other times, and the office 
won’t remain dark for long. We’re happy to see the zeal SA-24’s Meg Downey and Mardy Shualy have brought 
to the Editorship already and look forward to reading as they shepherd the Newsletter forward through the 
next year. We wish them well. 

Ultimately, we believe the Newsletter is about us, about uniting dissociated volunteers inside a vast country 
that rarely get to interact with each other. We’re grateful for the contribution of writers from cohorts ranging 
from SA-20 to SA-24. And we want to give a big shout out to our regular contributors, who were there with 
story ideas and a willingness to write when next month’s content looked a little too light. Thank you for being a 
part of something special. 

To all the Volunteers of Peace Corps South Africa, past and present, we thank you for sharing this experience 
with us. To those COS-ing and to those extending; to the ones who early terminated and the ones who were 
medically separated; to the members of our own cohorts and those of the future: we want to leave you with a 
thought. 

“I shall do this, not because I am noble or unselfish, but because life slips away, and because I need for the rest 
of my journey a star that will not play false to me, a compass that will not lie.” 

Alan Paton expressed that desire over 60 years ago in his classic, Cry, The Beloved Country. Reflecting on that 
sentiment, we think it all too prescient to our service in the Peace Corps. And so, one last time, we wish to say 
thanks, for treading the same path as us for such a brief moment in our lives, for staring up at that same star. 
We hope it happens again one day. Peace. 

-Ryan & Matt   
--- 

Stories, reviews, criticisms, compliments, and corrections  
can all be addressed to the Editors at pcsanewsletter@gmail.com. 


