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This ain’t no procedural!  A peak 
inside the mystic history of Safety 
and Security officer Gert Ackron. 
Yes, he owns snakes – but do you 
know how many?   

Pop inside to meet the two new 
Peace Corps Response Volunteers 
that swore in last month. 

You don’t have to go far to 
discover an interesting side to 
South Africa. Read on to learn 
about PCV Kristina 
Countryman’s Pretoria safari. 

“If you walk fast, you arrive alone.  If you walk 
slowly, you arrive together.” – Zulu proverb 

[Continued on pg. 10] 

By Buddy Scarborough (SA-22) 
In my humble life, the previous months of May, 
June, and July were dominated by three words… 
Sakha – Likusasa - Letfu. Little did I know that one 
small conversation with a friend would lead to an 
idea that took a hold of my life for one quarter of 
2011. The idea was to provide valuable internships 
for budding, but disadvantaged learners at my 
school, Mbuyane Secondary School, in Clau-Clau. 
The goal, two-fold, provide learners some insight 
into the opportunities that await hard-working 
youth, as well as to showcase to the Lowveld 
Community (Nelspruit Area) the talent that is 
found in rural areas. 
 
Instrumental to Sakha Likusasa Letfu has been the 
uniqueness of my site. Quite a bit larger than most, 
if not all, PCV villages, Clau-Clau lies about 
35kilometers from Nelspruit, and 20 kilometers 
from White River. Also, the village is situated 
between the two burgeoning townships of 
KaBokweni and KaNyamazane. Taxis to Nelspruit 

We’re taking two editions to tell this story from PCV Buddy 
Scarborough. An intimate and detailed account of a 
community-based project six months in the making, we believe 
the quality of his story together with the clear and sustainable 
benefits of the project warrant a lengthier, closer look. We 
think you will too. 

- The Editors are regular, and there also exists a major busing 
company, BusCor, that transports workers to town 
and back throughout the day. 
 
Like most PCV projects, the idea for this one came 
from a casual conversation with a friend. Musa 
Ndlovu, or DJ Musawenkosi as he is more 
commonly known, worked as a DJ for 
Ligwalagwala FM back in 2006. We met through a 
mutual friend who supports the non-profit [my 
wife] Em and I volunteer at once a week. 
 
In 2006, while at Ligwalagwala, Musa lead the Sigci 
Salabasha programme. Musa made agreements with 
several businesses to host one or two post-
matriculants for 30-day internships. Applicants 
came from all of Ligwalagwala’s listening 
population (most of Eastern Mpumalanga) and 
eight were selected. The goal was to provide post-
matrics with some professional experience to help 
catalyze their future prospects. 
 
Together, Musa and I talked about [Continued on pg. 5] 
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Greetings, 
 
Last month we had the pleasure of welcoming two new 
Peace Corps Response Volunteers, who will be working 
at the Provincial Department of Health Offices in 
Western Cape and Limpopo. If you will COS soon, 
please check out the Peace Corps Response website for 
current postings in South Africa and other countries 
where the program is operating. 
 
We hope that this winter has not been too harsh in the 
parts of the country where you reside. Some of you may 
have witnessed your fist snowstorm last week. 
Hopefully winter is nearly over. 
 
Thanks to all of the Volunteers who took the time to 
respond to the annual Volunteer Survey. Peace Corps 
really values your comments and your input is used by 
Peace Corps to inform policy decisions. The response 
rate for South Africa so far is 50%. However, we are a 
long way from the 80% response rate Peace Corps 
Headquarters is expecting. Please note that your 
response is confidential as stated in my June email on 
this subject. You may ask yourself, “Why bother with 
the Volunteer Survey? Who reads it anyway?” The 
Volunteer Survey is your opportunity to provide your 
input and insights into the current state of the Peace 
Corps, as well as to be a part of the PC strategic 
planning process. 
 
It appears that some Volunteers are not submitting their 
quarterly reports. I have requested that each APCD call 
their Volunteers who have not submitted their reports 

FROM THE DESK OF THE COUNTRY DIRECTOR 

From the DMO’s Desk 

for the last quarter to discuss what challenges you are 
experiencing using the Volunteer Reporting Form. We 
want to rectify any technical challenges so your work 
can be properly acknowledged.   
 
All Peace Corps posts are required to ensure that all 
staff and Volunteers/Trainees (V/T) are familiar with 
how to report any allegations or concerns to the Office 
of Inspector General (OIG).  This training describes 
how Peace Corps maintains confidentiality and V/T 
safety when allegations of misconduct, abuse of 
authority, mismanagement, or violations of law or 
policy are made against Peace Corps staff, contractors, 
V/Ts, or in connection with Peace Corps programs and 
operations. Therefore we will add a session to all 
trainings held in the next three months to provide an 
opportunity for all Volunteers to attend. It’s important 
that we all know the steps to follow to properly handle 
all allegations we receive from V/T.   
 
When on approved leave, we recognize that your 
itinerary and accommodation can change, however it is 
important that you provide us with the new contact 
information. It is strongly recommended that you 
purchase a local phone sim card when you arrive at 
your destination and then email or SMS the number to 
Gert (our Safety and Security Coordinator). This will 
allow us to pass on any security alerts or events that 
may happen in that country whilst you are on leave. 
 
Stay well, 
McGrath Jean Thomas 
Country Director – PC South Africa 

Greetings to all SA PCVs. 
 
LLA 
Here is the anticipated calendar of payments for the next quarter: 
 
VICA Schedule – for next quarter 
PCV Pay Period  Submit Date to HQ   Approx. EFT Date Includes 
VICA Sept #1   July 30          Aug 7-10  Reimbursements 
VICA Sept #2 (LLA) Aug 15       Aug 17-21  Sept. LLA + Reimbursements + MTA 
VICA Oct #1   Aug 28       Sept 7-10  Reimbursements 
VICA Oct #2 (LLA) Sept 15       Sept 17-21  Oct. LLA + Reimbursements 
VICA Nov #1   Sept 28        Oct 7-10  Reimbursements 
VICA Nov #2 (LLA) Oct 14          Oct 17-21  Nov. LLA + Reimbursements 
 
And that will wrap up the Living Allowance payments for this fiscal year (FY11). So you understand, though our 

[Continued on pg. 4] 
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He promised his wife not to be 
on the frontlines of criminal 
activity anymore. She didn’t 
want to be a widow. He 
assured her that he’d only 
attend meetings. True to his 
word, he was heading to a 
crime prevention meeting with 
another officer when the 
unthinkable happened. 
 
“While I was speaking to her 
on the phone, reassuring her 
that I was not undertaking any 
dangerous jobs, we drove 
straight into seven bank 
robbers as they exited a 
parking lot after robbing a 
bank,” he says. “I had to drop 
the phone and she heard the 
whole gun fight. Out gunned 
four to one, we put up a hell of 
chase and fight and we won!” 

A Day in the Life of: 
SSC Gert Ackron 

By Marysol Valle 
 

This was just one of the more memorable encounters our 
Safety and Security Coordinator Gert Ackron 
experienced while in the South African police service. As 
a result, his then-pregnant wife Yolande went into labor 
a month early from the shock. After rushing them to the 
hospital and an emergency C-section, his wife and 
daughter, Jessica-Amori, were alright. 
 
During his time with the police, Gert was first in his class 
at Lifesaving, best marksman at 97.8 percent accuracy on 
his S.W.A.T courses, and received an award as Best 
Police Officer. He served as a Patrol Officer; Commander 
of the Charge Office, the Crime Prevention Unit, the 
Business Protection Unit, and the Diplomatic Protection 
Unit; worked in Firearms tracing, Vehicle syndicates, the 
Anti-Bank Robbery Unit, Community Policing, and VIP 
protection. And he was a UN/AU Peace Keeper in 
Sudan, Head of Investigations in the Nyala province. 
 
Even as a child, Gert wanted go into a profession where 
he could help people. He studied at the University of 
South Africa where he received a National Diploma in 
Policing and a Law degree. 
“After spending 18 years with the police and working in 
the international field for 11 years, I decided to switch 
gears from going after violent criminals, bank robbers, 

bomb threats, and almost 
being shot at every day to 
Peace Corps,” Gert said. “My 
wife was really, really happy 
about the job change.” 
 
Now, Gert spends his time 
seeing to the safety and 
security issues of Peace Corps 
Volunteers. From giving 
holiday and travel safety 
advice to screening the day’s 
newspapers for any indications 
of potential political, economic, 
or crime problems in specific 
provinces, districts or villages. 
 
However, Gert was not always 
an exemplary safety officer. 
He’s a self-described burger 
and pizza expert, after working 
at Wimpy and Pizza Hut in the 
past. In another life, he was 

also a DJ and Head Steward at Sterland Ice Rink, 
running the restaurant and in charge of First Aid and 
Safety on and off the ice. Gert continues to play ice 
hockey to this day as a hobby - one of his many. 
 
When he’s not seeing to volunteer needs, Gert tends to 
his “adopted children’ – and there are lots of them: two 
Kenyan Boa Constrictors, two Brazilian Rainbow boas, 
two Burmese Pythons, two Sun Conure parrots, nine 
Leopard Geckos, two Belgium Dwarf Rabbits, three 
Madagascan Tenrecs (or dwarf porcupines), and two 
guinea pigs. Then there’s the food for his beloved 
children: 15 rat cages and three mealworm containers. 
 
“I get the frantic, odd phone call to go and catch a 
snake at someone’s house; people bring some rescue 
snakes and reptiles in from time to time that have been 
neglected or sustained injuries, so I rehabilitate them 
and even provide some free rats or worms to feed the 
animals,” Gert said. “I so need a four day weekend,” 
he added. 
 
Caring for his animals and dedicating himself to our 
safety may not be as dangerous as his previous work, 
but he still gets to live vicariously through his 
videogames. “Any game where I get to blow up stuff, 

[Continued on pg. 4] 
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fiscal calendar runs from Oct. 1 each year to Sept. 30 of the following year, the VLA 
year runs from Dec. 1 to November 30. This follows the tax year for your W-2s; the one-

month offset to Dec. 1 is to accommodate the 60 days it takes to get your W-2s printed and sent out to posts 
worldwide by the January 31st deadline. Confusing? Maybe so and maybe not… 
 
LLA Survey 
Finally got around to doing this since the annual budget is due next week and this is a key component. 
 
Summary Statistics 
Total Surveys Submitted = 31 
Total Distributed = 145 
Return Percentage = 21.4% 
 
Data by Living Allowance Category – based upon survey data 
   FY10 Amount  FY11 Amount   Percentage Change 
Food   984.50   950.50*   -3.5% 
Household Supplies 175.00   130.00   -25.7% 
Communication 350.00   554.00   +58.3% 
Clothing  130.00   105.00   -19.2% 
Local Transport 205.00   180.00   -12.2% 
Personal Sundries 175.00     95.00   -45.7% 
Discretionary  350.00   355.00   +1.4% 
 
Summary Conclusions 
The small sample size does not provide statistically significant data upon which informed conclusions can be 
made. However, I would posit that the small submission rate indicates that many PCVs are fine with the 
current allowance. Therefore, the rate will remain unchanged for FY12 until another survey can be done. I will 
still need to complete a market-based price survey to confirm this fact. Overall, it would seem that PCVs are 
deferring other costs in favor of communications. Air time? Internet time? These seem to be the big winners this 
survey… 
 
Couple Other Points 
Going forward into FY12, we will be exploring the possibility of increasing the monthly bank fee from R69.50 to 
R79.50 as this was changed this month by FNB. I will submit this as part of our budget to HQ – due 8 August. If 
approved, this would then increase with the VICA Dec # 2 payment, to hit your accounts between Nov. 18-22. 
In addition to the bank fee, for FY12, our current target for MTA will be R600 per quarter, a decrease from the 
previous R1,345, but an increase relative to the post-budget rescission amount of R250. My hope is that this will 
soften the budgetary impact while still enabling you to travel when necessary – for medical or S&S reasons 
most importantly. 
 
Peace- 
Jeff, DMO 

From the DMO’s Desk 
[Continued from pg. 2] 

rescue the hostages or take out the bad guys works for me!” (I, for one, can imagine him and John Allen 
playing Call of Duty 2 through networked headsets.) 
 
However, he brings the same dedication from the police service to his job as SSC. “Today I continue with the 
same vigor and commitment in Peace Corps,” he says. “My day ends with prayers for strength and guidance, 
the safety of all PCVs and staff, and a promise I made to myself that ‘I will leave no one behind or lose anyone 
on my watch.’ SSC's never back down. We live, we breath, we sleep, we dream Safety and Security; and we’re 
always there when you need us, anytime, anyplace.”      

A Day in the Life of 
[Continued from pg. 3] 
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[Continued on pg. 11] 

the feasibility of doing such a programme for Mbuyane Learners. I brought the 
idea to my school’s LO Teacher, Maria Thwala, who enthusiastically jumped on 
board. I arranged a meeting for the three of us in late April where Musa mentored 

Maria and I on how to get started. While Musa’s time was limited because of the jazz band he was 
managing, and he was unable to take a larger role, he was beyond important in advising the two of us in 
those first initial steps. 
 
The first, and most important step Musa advised us to start on was defining our goals. Together, Maria and 
I decided it would be feasible to shoot for enrolling 10 learners at five different companies/organizations for 
a period of two weeks during the June-July School Holiday. Learners would intern at one organization for 
the entirety of the two-week period in order to become truly immersed. Our goal was to expose learners to 
career opportunities in order to motivate their future pursuits as well as expose the Lowveld community to 
the upcoming talent that is found in Clau-Clau. 

Sakha Likusasa Letfu 
[Continued from pg. 1] 

Sakha Likusasa Letfu interns with their supervisor and airfield manager 
at the Kruger Mpumalanga International Airport outside Nelspruit.  

Next, we had to secure a Media Sponsor. The role of the Media Sponsor was to commit to covering the 
program and highlighting the role played by all stakeholders – hosting businesses, organizations, and other 
sponsors. Having a media sponsor would help entice host-sites with the promise of public exposure and 
positive press. Musa still had some friends in the business, and he linked me up with Melanie Reeder, editor 
of the magazine Get It! Lowveld. Melanie was great, and promised to cover the story once complete (for those 
of you in the area, keep your eyes peeled!). Melanie even forwarded my information to other venues in 
town, and soon the Lowvelder newspaper also committed. 
 
By the beginning of May, I was gearing up to recruit businesses and organizations to host learners for the 
two-weeks of 27 June to 8 July. It was at this time that Maria’s mother became gravely ill. Her condition 
worsened until she finally passed in June. Unfortunately, the role she was able to play shrank tremendously 
due to the family issues, and I rode the wave solo for a while. 
 
Early that month a reporter from the Lowvelder came to school for an interview and soon a “call to action” 
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[Continued on pg. 7] 

FROM THE GERT DESK (SSC) 
Our intrepid reporter threw a few fastballs during her sit-
down with Gert. His shocking, tell-all answers, here. 
 
Scenario 1 
A gang of tsotsis have recruited a lethal force of Chuck Norris 
and Jean-Claude Van Damme into their posse. They have 
surrounded a group of frightened PCVs at a Pretoria taxi rank 
at night and are ready to physically harm them. What would 
you recommend PCVs to do? 
No problem, just call me. I got John Allen (Ex-Special 
Marine Corps and PC Regional S&S Officer for Southern 
Africa), Stallone and Schwarzenegger in my posse. 
Boom, bam, thank you ma’m; no more bad guys! “Hasta 
la vista, baby.” 
PCV Advice: Plan ahead, don’t travel at night, do not 
walk/travel alone, be home before dark – call me 24/7 
for safety concerns. 
 
Scenario 2 
After being thwarted in the previous scenario, an enraged 
Chuck Norris takes revenge on the Peace Corps by kidnapping 
and holding ransom McGrath. How would you, Gert, solve 
this dilemma? 
Oh man, was that ever a bad idea! If Chuck had ever 
been in the Peace Corps, he would have known that no 
one messes with the CD – even if you have 10 gazillion 
black belts. The CD don’t take nonsense from nobody, so 
poor old Chuck: I would have to rescue the CD and take 
along the first aid kit to patch up Chuck after that huge 
mistake! 
 
Scenario 3 
A 28 Days Later-like zombie virus spreads across South Africa 
in the next year: 1) How would you protect you and your 
family from zombies? 2) What would you recommend current 

PCVs to do?  
Whip out the old chainsaw, gatling gun, trusty 
dynamite, shotgun, and let ’em have it Resident Evil-
SSC Gert style! (My 97.8 percent accuracy rate will 
come in handy here.) 
PCV Advice: No worries there, the PCMOs will have 
the antidote in no time and I will activate the EAP: 
Code “Yellow” means? Alert (Be alert to the Zombie 
Virus.) 
Code “Orange” means? Standfast at your room in the 
village (We monitor the zombie situation.) 
Code “Blue” means? Consolidate to your Primary 
Consolidation points (The zombies are coming!) 
Code “Red” means? Evacuate (All safe and far away 
from the zombie threat.) 
 
In other SSC news this month, please find below the 
Post Policy on PCV travel to Zimbabwe: 
 
According to the State Department, American citizens 
should be mindful that “the political, social, economic, 
and security situations in Zimbabwe are unpredictable 
and could deteriorate quickly without warning.” 
Furthermore, “crime is a serious problem in 
Zimbabwe, driven by the country's depressed 
economic conditions.  Street crime in Zimbabwe is a 
serious problem.” 

Currently, Peace Corps South Africa allows limited 
volunteer travel to Zimbabwe.  Specifically, a 
volunteer may submit annual leave requests for up to 2 
consecutive nights in Victoria Falls. Approved access 
routes are only by flying directly to Victoria Falls 
airport (not via Harare airport or any other airport in 
Zimbabwe), or traveling overland from Livingstone, 

Today was a good day for Seponaphatla’s father, but the goodness of it was short-lived by Seponaphatla’s 
frank explanation. Seponaphatla had just told his father what he has always wished to hear from him as his 
son, which is that he was getting back to school. Without any waste of time Seponaphatla’s father dashed 
out of the lounge and within no time he was back with a bag full of school uniform. With a delighted face 
and a big smile, he handed the bag to his son. “My son, telling me that you are getting back to school has 
made this day the happiest of my life. I now know that I will die a happy man” he said, watching 
Seponaphatla closely as he was taking the school uniform out of the big blue plastic bag. “But dad, there is 
no need for school uniform” responded Seponaphatla with a stern face. “Seponaphatla, did you not say you 
are getting back to school after having failed Grade 11 five times?” asked the old man with confusion written 
all over his face. Seponaphatla looked at him and frankly responded: “Yes dad, tomorrow they are expecting 
me at Sekgokgothi Driving School.” 

KZ’s CORNER: A Joke 
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Zambia or Kasane, Botswana. No other routes to or from Victoria Falls will be 
approved, nor will any other travel in Zimbabwe. All proposed travel to Victoria Falls 

is subject to case-by-case CD approval and may be denied or revoked at any time depending on the current 
conditions in Zimbabwe purely at the discretion of Peace Corps. All volunteers traveling to Victoria Falls, 
Zimbabwe must sign a statement certifying that they have read the latest State Department travel notices on 
Zimbabwe, to be provided by Peace Corps. Additional country specific information on Zimbabwe is available 
at the following location:   http://travel.state.gov/travel/cis_pa_tw/cis/cis_1063.html. 

From The Gert Desk 
[Continued from pg. 6]  

FROM THE CHOP TEAM 
By Ethel Jena, Kori Lelaka, & Phuphuu Matseke 

IST for SA-23 has come and gone! We want to take this opportunity to commend volunteers and supervisors alike 
for their enthusiasm and active participation during this milestone training. As staff, we were able to achieve 
several learning objectives, which were then measured against each individual volunteer with regard to sessions 
covered. Scores between 1 and 5 were possible, with 5 being Very Useful, and the overall average was positive. 
 
Some highlights on comments by participants: 
• With some modifications IST would be more stimulating 
• CNAs are invaluable, particularly for PCVs 
• PCVs and counterparts are keen to implement training from Organizational Development 
• Could make use of the excellent programs from resource day 
 
The following is the result… 

Session Topic PCVs Supervisors 

IST Overview – PCVs and Counterparts  having an opportunity to 
develop a shared understanding of concepts, strategies and skills for 
project design and management and organizational development 
and use the same within their communities. 

3.0 4.3 

CNA Sessions – ability to develop and prioritize five 
objectives/goals for a project addressing the needs identified in 
community mapping and community needs assessment exercises. 

3.5 4.2 

Children Services Directory 3.6 4.3 

APCDs Meetings with Supervisors n/a 3.7 

Project Design Management – ability to provide 3 examples of 
successful projects and the needs addressed by those projects and be 
able to order and explain the sequential steps of implementing a 
project plan. 

2.5 4.3 

Resources Day – identifying stakeholders that could be consulted 
when selecting key program indicators for community based 
programs. 

4.2 4.3 

Information Resource  3.5 n/a 

Organizational Development – Financial/Grant Writing  3.3 4.4 

[Continued on pg. 8] 
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Small Grants  4.6 3.5 

Medical 3.8 n/a 

Safety and Security 4.0 n/a 

Language Sessions 2.2 n/a 

 

Most organizations have problems soliciting funds for their operations. Even though Peace Corps Volunteers are 
not fundraisers, there are elements of this topic that they can assist organizations with, like the editing of business 
plans to suit the needs of the donor. It is for this reason that we wanted to equip Volunteers and Supervisors with 
the skills to communicate with the donor on the same level. 

How to Interview Donors when seeking Grant Funding 

The purpose of calling a prospective grant donor is to confirm or clarify information you have already collected 
about them. The outcome we hope for is an invitation from the donor to submit a proposal. It may not be easy to 
get a donor representative to take your call, but here is a list of suggestions for that opportunity. 

1. Give the name of your organization and its location during the introduction. The geographic location 
sometimes triggers an immediate response from the donor. For example, the representative may state the 
donor has not historically funded projects located in that area. It may not be the news you want to hear, but it 
will save time by preventing you from preparing an application to an uninterested party.  

2. Inquire if you can take a few minutes of time to describe your organization and project in order to verify your 
organization’s eligibility to apply and the donor’s interest in the project, in the shortest time possible.  

3. Verify the deadline(s) and application procedures with the donor representative. Ask: What is your funding 
cycle? May I resubmit during the cycle? Have you made any changes to the guidelines I read on your website?  

4. Ask for the name and spelling of the individual’s name to which you should direct the request.  
5. Inquire about the decision making process: How long does it take? When does the donor expect to make a 

decision about the projects they will fund? Do they notify all applicants, both approvals and denials?  
6. What is the average range or size of grants?  
7. Ask the representative to offer suggestions for developing a strong proposal. What do they look for?  
8. Does the donor make site visits? If so, extend an invitation. 
  

If time permits during the conversation, ask these questions: 
  

9. May I submit a preliminary application for your review and feedback?  
10. What are the most common problems you see in applications?  
11. Would you provide me with an example of a successfully funded proposal?  
12. Would you refer me to organizations who have recently received funding from the donor? Be prepared to 

follow up with these organizations to inquire about their experience working with the donor.  
13. How many proposals do you expect to receive? Do previously funded organizations receive priority over new 

applicants?  
14. Can you suggest other donors who might be interested in my project? 
 

Thank the donor representative for his/her time, and end the conversation with this question: 
 

15. May I call again with other questions? 

It has come to our attention that Volunteers are often requested by their organizations and community to assist in 
resume writing for job search purposes or for compiling business plans. It is with this in mind that we included 

[Continued on pg. 9] 
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the following information during IST… 
RSA Resume Format 

The first step towards getting your dream job or grant approved is getting an interview. Your resume is what 
will get you seen.  Herewith a resume template recommended by most recruitment experts in South Africa: 

Curriculum Vitae 

Your Name: 

Your I.D. Number: 

Your postal address: 

Your contactable Phone Number – both landline and cellphone: 

Your email address: 
(By providing your email, you are showing off your computer skills – Most employers prefer to receive resumes via emails, 

but do not lose out by sending it from a “funny” address that lacks professionalism). 

Your Date of Birth: 

Personal Profile:  Here include your experience, skills and personality. 
(Sum yourself up in one sentence, your personal profile is your unique selling point and provides your prospective 
employer with a snapshot of yourself and your career.  Include your qualification, any work experience and key 
achievements relevant to your career aspirations). 
 
Key Skill:  Specify your key skills, for example, the number of years of your experience in your specified job, 
computer skills you are conversant with and other acquired skills within your specified job. 
(Your resume is a selling tool, telling your prospective employer what you can do and why they should employ you.) 
 
Career History:  Starting from your current/most recent employer, include the Company/Organization 
worked for, the period of employment, your position and responsibilities. 
(Provide a brief description of each job, clarify the company/organization’s activities and your contribution). 
 
Education:  Specify the Institute/School, period and level of education achieved. 
 
Training:  Required here is the training you received after school, you need to list the course(s), period of study 
and the institution. 
 
Hobbies:  May include reading, hockey, gardening and cinemas.  
(Keep them brief but at the same time they illustrate how well you work with others) 
 
Reference:  Most employers prefer at least two contactable referees with your professional background, who 
knows you well and can be a source of good and honest reference. 
 
Important: 
• Your resume should be kept short and to the point, a maximum of 2 pages.  It should show clearly your 

suitability to the job, documenting key achievements as well as personal and company/organization 
accomplishments. 

• Proofread and keep it simple, avoid spelling and grammar errors.  Ensure the structure progresses logically 
and just use one type font throughout to keep it simple and easy to read. 

• If you are going back to work after a break, mention the skills you have developed while you have been off.  
For instance, if you have been at home with your children, you might have picked up ‘time management’ 
and ‘budgeting skills’.  And if you have been helping at a school, you might have had to ‘communicate’ and 
be ‘organized’. 
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Dear Education Volunteers, 
 
Another school term ends and another time to 
reflect on the work you’ve done in your schools 
and in your communities. Over the past several 
months, a handful of Volunteers have 
experienced difficult situations as it relates to two 
controversial topics that many PCVs encounter at 
school: corporal punishment and sexual abuse of 
learners. We have been talking about this with 
PC in other African countries and have put 
together some thoughts we have as a result 
(many of these ideas come from our Zambian 
counterparts).  
 
We know that these two issues are the source of 
great stress and frustration for many PCVs and 
that you are committed and motivated to help 
change the experiences of your learners by 
reducing the prevalence of these practices. We 
are here to help you handle such difficulties by 
providing you with parameters to address these 
issues with cultural sensitivity and caution. This 
is important for several reasons.   
 
First and foremost is your safety and security.  By 
forging ahead in a very outspoken manner 
against these practices, you could become a 
target. You could set in motion inquiries and 
investigations that some could blame you for, 
which could jeopardize your safety. You could 
also end up alienating people with moderate 
views who could come to appreciate your 
viewpoint over time. We urge PCVs to avoid 
being a leader in bringing forward complaints 
about specific teachers or other members of the 
school or community.   
 
Second is sustainability. Most people are going to 
agree with you to be polite, but may never reach 
a point of believing in your ideas. Every 
volunteer wants to be part of making positive, 
lasting change, and the best way to do that is by 
engaging your counterparts in conversations 
about alternative viewpoints and possibilities. 
They may start off by politely agreeing, but 
because of your sensitive approach, mutual 
respect and trust, over time they may begin to 
embrace other viewpoints. Try to find those 
positive role models, those teachers or 
community members who already have 
solutions, and support and encourage them to 

FROM THE SCRP TEAM 
become advocates. 
 
Working in poor, resource-drained communities 
seems to be the common denominator when 
corporal punishment and sexual abuse incidents 
are prevalent. We ask that if you are involved in 
assisting to address a very sensitive situation, or 
if something controversial is happening at your 
schools, please inform us and seek our guidance.   
 
We are better placed to report incidents of 
corporal punishment and sexual 
misconduct/abuse to the Department of 
Education or other organization that will less 
likely bring unwanted attention or threat to you. 
Just like you, we are also limited in what we can 
change within the schools. We may not be in any 
position to give you updates or feedback as to 
what the DOE is doing.  However, we can 
articulate these issues in non-threatening ways 
that do not undermine your relationships in your 
schools and communities.   
 
To summarize: 

• We suggest that you when confronted by 
these aberrant behaviors, one of your 
responses could be to find positive role 
models within your schools and 
communities who already have solutions, 
and support and encourage them to 
become advocates.  

• In appropriate forums, you may wish to 
educate learners about their rights and the 
law pertaining to corporal punishment 
and sexual harassment. 

• Should you become involved in assisting 
to address sensitive situations, or if 
something controversial is happening at 
your schools, please inform us and seek 
our guidance.   

• Avoid being a leader in bringing forward 
complaints about specific teachers or 
other members of the school community. 

• We will assess each case brought to our 
attention and, with your agreement, will 
take it up with the relevant Department of 
Education officials or other appropriate 
organizations. 

 
Thanks for all your hard work. We hope you had 
a relaxing break and are ready for the new term. 
- The SCRP Team 
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was published in their newspaper for local businesses and organizations to get 
involved. I sent out e-mails and phone calls to all of the Rotary Clubs and business 
organizations around town, and started setting up appointments at various locations. 

I usually insisted on meeting in person to pitch the idea because I wanted to ensure that the site was conducive. 
 
The second week in May was when something truly magical happened. I had sent an overview of the program to 
SABC’s communications officer, Siphiwe Ngelo, and was meeting with her at SABC’s regional office in Nelspruit 
to gage their interest and secure a commitment. Just after I arrived, her and her partner, Ntando, explained to me 
that they would be partnering with me on the program. They asked me to send them a list of the organizations at 
which I wished to place learners; they would visit and secure the spots. Later that day their driver took us to the 
Kruger Mpumalanga International Airport (KMIA) where the three of us secured another partner to host learners. 
 
From that point, Siphiwe and Ntando committed themselves to securing the internships and recruiting host 
organizations. My job was to begin orchestrating the application process and securing the funds to cover 
transportation for the learners. 

 
Keeping sustainability always in mind, I took great concern over the application. I knew that come 2012 and 
beyond, we will be calling upon the same organizations to host learners again. I needed to make sure that  this 
was not only a good experience for learners, but that the host site would also enjoy it. 
 
The application consisted of a one-page information sheet, a motivational essay, and a CV. The information page 
asked for generic characteristics such as name and age, as well as for the learner to identify the various career 
fields in which they were interested. The motivational essay required learners to write about their goals and 
intentions for wanting to enroll in the program. Finally, because many learners had never created a CV, I attached 
to the application a template that demonstrated one appropriate for employment. 
 
If selected, learners were required to submit copies of their birth certificate or ID (to be relayed to their internship 
sites). I distributed all applications by 18 May and set them to be due on 14 June. In total, we received almost 40 
applications for 22 internships. Selecting learners was by far the most difficult part of the process. 

 
*** NEXT MONTH: Finding Partners *** 

Sakha Likusasas Letfu 
[Continued from pg. 5] 

 Mbuyane learners Lucky Mabazo (IT) and Sibusiso Manave 
(Finance) interning at Social Development. 
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From Left to Right: PCR Coordinator 
Sandile Makhaye, PCRV John Payne, 
Country Director McGrath Jean 
Thomas, and PCRV Garrett Rhodes 

PCRV John Payne is assigned to 
work with Provincial Department 
of Health in Polopwane, Limpopo; 
and Garrett Rhodes will work 
with the Provincial Department of 
Health in Cape Town, Western 
Cape. 

Swearing in of PCRVs 

the food court 
P o t a t o  L a t k e s  
Recipe by Tony Frallicciardi 

These may be familiar to you- somewhat less elegantly- as 
“Potato Pancakes.” Whatever you call them, they are 
delicious when made properly. 
 
Ingredients 
3 large or 4 Medium Potatoes 
1 Medium Onion 
1 Egg 
½ Cup of Flour 
Matzo Meal* (optional) if using- use ¼ cup of meal & 
¼ cup flour 
Freshly Ground Salt and White Pepper 
¼ tsp Garlic Salt or Powder + 
¼ tsp Onion Salt or Powder or (½ tsp of one of these)  
Cooking Oil 
 
Serve with 
Sour Cream or Crème Fraiche 
Applesauce/ Chutney 
Fresh Chives 
 
� Makes 6 medium latkes and feeds 2 hungry PCVs 
 
Step One: Peel and Grate 3 large potatoes. Also, 
remove the skin from a medium sized onion and 
grate it as well. Combine the potato and onion into 
the same bowl. The trick to making the perfect latke 
is to successfully remove much of the excess 
moisture content from the potato and onion mixture. 
If you do not, you will end up with the type of 
grease-bomb hashbrowns you find at Uncle 

Burtrom’s Roadside Diner. In the States, I use a 
potato ricer to extract the water from the potatoes 
and then place the result in a dry bowl. Here, you 
can wrap them in a porous cloth- such as cheese 
cloth- and wring out the potato/onion mixture. If 
that’s too much hassle, you can squeeze them with 
your mighty hands over a strainer and put the result 
into a dry bowl.  
 
Step Two: Add Egg, Flour, Matzo Meal*, S+P, and 
Garlic + Onion Salt or Powder to the grated 
Potato/Onion mixture and mix well. The Flour will 
absorb some of the remaining moisture and the egg 
will serve to bind the whole thing together into 
something that you could call a pancake. Getting the 
mix just right is a little intuitive. The mixture should 
be somewhat thick and the latkes shouldn’t fall apart 
as you cook them. If you are using Onion/Garlic 
Powder instead of O/G Salt, increase the amount of 
actual salt you add to the mix.  
 
*You might be rolling your eyes over the Matzo 
Meal. You won’t find it in the village, but you may 
in Pretoria, Durban etc. In any case, you will likely 
find Matzo Crackers. If you pulverize these into a 
real fine crumb, you will have your Matzo Meal. If 
you choose to skip this ingredient while in country, 
remember it when you get back to the States as this 
ingredient will make the latkes extra special. If you 
can get it, use half flour and half Matzo Meal. 

[Continued on pg. 13] 
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Otherwise use only flour.  
 
Step Three: Fry these in a skillet. Use a generous amount of oil and you may need 

to add more between batches. The oil should just dance around the bottom of the latkes in order to give them a 
nice brown. The oil should be fairly hot- not smoking- when the latkes hit the pan. The latkes will be ½ to ¾ of 
an Inch thick when you put them in the pan. Press them down gently with a spatula to even them out. Cook 
them on medium to medium high heat until they are a golden brown on both sides.  
 
Step Four: Serve and enjoy. These are traditionally served with applesauce and a dollop of sour cream- adding 
a few freshly chopped chives on top will make it look pretty. Here in South Africa try using any of the many 
types of chutney available. I actually prefer some of these to the applesauce. Buon Appetito! 

The Food Court 
[Continued from pg. 12] 

THE DOCTOR’S OFFICE: 
Updates & Info from Medical 

“We are all faced with a series of great opportunities brilliantly disguised as impossible situations”….. Charles Swindoll  

July was as promised a very busy month with IST, PST and COS on going.  We are looking forward to slowing 
down a bit.  We continue to move forward establishing protocols that will help make the unit be more efficient.  
As we stated we will keep you updated on changes to policies or procedures.   

There has been lots of questions regarding seasonal prophylaxis.  Here is the answer you all have been waiting for.  

Seasonal Approach to Prophylaxis in South Africa: It is Peace Corps Washington policy, and supported by the 
previous regional medevac officer here, not to follow the sesonal approach to malaria prophylaxis.  WHY????  See 
the Map of Malaria Areas in Southern Africa (MAP) which was given to all PCV during PST.  You can also access 
it on the internet.   

• Mozambique is year round malaria prophylaxis, yet Kruger and northern KZN are seasonal per the MRC 
map.  Do mosquitos really respect these boundaries? 
• Annual rainfall, man made irrigation, unusually warm/cold seasons can all impact mosquito 
range/distribution. 
• Most of you do not stay only at your site. If you are in a borderline endemic area, it is likely you will 
inadvertantly travel to a higher risk area, over the course of your time here. 

Who gets malaria prophylaxis?  

• Any red or orange area on the map, whether for work or vacation purposes, irrespective of the season.  
• If you are 100 km from either the red or orange areas (this would include the purple areas), you will also be 
on malaria prophylaxis the duration of your service. 
• Any PCV in a non-malaria endemic area who visits any other endemic African country.   Contact the 
medical office at least 4-6 wks in advance for instructions on which malaria prophylaxis you should take, dosage 
and duration of treatment.  

Signing for medications: 

• We are required to account for the medications we distribute, meaning we need a signature. 
• We intend to print an electronic record of meds given to you, for your signature at IST, MST and COS. 
• Controlled medications (ADHD and Ambien) require special form for signature.  This form will arrive 
with your controlled meds in the mail.  Please sign, and scan it back to us.  We will not be able to supply these 
drugs at next refill request if we did not receive a signed sheet. 

[Continued on pg. 14] 
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Email Communications: We are required to offer you an email communication form to sign regarding the 
privacy concerns regarding corresponding with the medical unit via email.  Please turn this in to us if you 
have not already If you elect not to use email for med requests/clinical/scheduling questions, simply do not 
send us such emails, and we will not reply in that fashion. We still may communicate general information via 
email.  Find the form with this newsletter.  If you didn’t receive it call us and we will email you one. 

Over the counter (OTC) medications: 

• We will supply Multivitamins on a request basis (i.e. you request every 3 months).  Routinely 
supplying them to everyone ends up being wasteful as not everybody takes them. 
• No nutritional supplements or other vitamins without doctors or national guidelines 
recommendations (i.e. Calcium for postmenopausal women, folic acid for certain seizure medicines).  This is 
Peace Corps policy 
• Cold medications are in your medical kit, should you need more they are easily accessible at any 
pharmacy.  Think about it by the time you received the medications your cold would be resolved unless you 
purchased it at site.  
• Tylenol and Ibuprofen are available OTC as well, and will not be provided. 
• This was all communicated to you in your packing list prior to coming to South Africa we realize 
that you may not remember seeing this information.   

However, to help off set these changes once you have spent over R250 then you can be reimbursed.  We 
will need receipts to verify your purchases.  Additionally, saving receipts will give us a baseline cost of 
these supplies that may be used to modify your living allowance South Africa. 

Food for Thought: 
 Don’t undermine your worth by comparing yourself with others; our differences are special. 
 Don’t set goals by what other people deem important.  Only you know what is best for you. 
 Don’t let your life slip through your fingers by living in the past or for the future, by living one day at 
a time; you live all the days of your life. 
 Don’t be afraid to encounter risks. It is by taking chances that we learn how to be brave. 
 Don’t be afraid to admit that you are less than perfect. It is this fragile thread that binds us to each 
other. 
 Don’t run through life so fast that you forget not only where you’ve been, but where you are going. 
 Don’t forget, a person’s greatest emotional need is to feel appreciated. 
 Don’t be afraid to learn. Knowledge is weightless, a treasure you can always carry easily. 
 Don’t use time or words carelessly. Neither can be retrieved. 

Peace Corps Volunteer Committees 
 

Diversity Committee Volunteer chairperson: Emily Whitmer (076 543 6046); staff liaison: PTO Lisa Jordan 
(079 111 8415) 

IRC Advisory Committee Volunteer contact: Wendy Kingston (079 853 8746); staff liaison: Khehla Zungu 
“KZ” (079 111 8538; Email requests to IRC@za.peacecorps.gov) 

Language Advisory Committee Volunteer chairperson: Casandra Huerta Murphy (082 971 5234); staff liaison: 
Mogobe Mmaboko (079 111 6167) 

Volunteer Advisory Committee Volunteer chairperson: Becca Cramer (083 864 1782): staff liaison: McGrath 
Thomas (079 111 8356) 

Volunteer Support Network Volunteer chairperson: Chad Wolver (076 087 7471); staff liaison: PCMO Arlene 
Favaregh (079 111 6075) 

Wardens: staff liaison: SSC Gert Ackron (079 111 6073) 
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STORIES FROM SITE: 
Melissa eli & zamisa Musawenkosi 

Inguquko Youth Club planned an event to 
celebrate and embrace June 16 - the day that 
changed the course of South 
African history and also to 
raise awareness about 
HIV/AIDS. At first it 
seemed like it would never 
happened due to financial 
constraints, but after few 
meetings, lots of discussions 
and sending out of the 
proposal and the plan, local 
businesses (Spar, Shoprite, 
A &I, Yum Yum) saw the 
importance of this day and 
helped in making June 16 a 
success. People came out in 
their numbers to be part of 
the celebration. The day was 
a great success even though 
there were challenges like 
the high speed wind 
blowing over the tents on 
community members and 
VCT counselors; but they 
were not enough to stop the 
high spirited community 
who were determined to stay throughout the 
day.  Without the guidance and support of the 

volunteers Derek and Melissa Eli, we would not 
have been able to make it work so well.  With their 

help we learned a lot about 
running a successful event 
and how to work in the 
community doing 
development. More than 10 
local groups were also there 
to perform and entertain the 
community. This event was 
our first in many to come and 
we are very proud and 
happy about everything that 
happened, we also learned a 
lot of things which will help 
us on our next project/event. 
We are very grateful to our 
partners for all their help and 
support and we also grateful 
to our community, they 
really showed that they are 
ready and willing to support 
and work with us to make 
our community stronger. To 
our youth all I can say is, 
“the time to stand up and do 
things for ourselves is now, 

let’s do it together, this is the change we have been 
waiting for”.  

Going to Pretoria?  Tired of the Indian Place and Uncle Faouzi’s? Here are some options you may not know about: 

Kung Pow Kitchen - Not really a Chinese place, not really a Japanese place; they serve sushi as well as Chinese 
food like egg rolls and fried rice. The sushi isn’t bad (for South Africa), with reasonable prices (mains R30-60). 

Oxford Pub - For those who like to drink their dinner. Located in Hatfield Square, it serves up Guinness for only 
R10. That’s right, R10 for Guinness at any time of the day. It’s like you died and went to Ireland.    
Just Cuban - Located at 129 Duxbury Road, it’s a short walk from Hatfield. The food here is perfectly decent, and 
with a cigar selection (Cubans!) and atmosphere that almost feels like Havana, you could expect Che Guevara to 
jump the wall and slit my throat for being a capitalist pig (mains about R45-R60). 

Khayalethu Backpackers - While not technically a restaurant, I have to say the free breakfast is the main reason I 
always choose to stay here. At only R100 a night, you get a free breakfast that includes items like French Toast, 
muffins, coffee, and omelettes. Give the managers Scott or DJ a call and let them know you’re a Peace Corps 
Volunteer (082-440-5947) before arriving. It’s just down the street from 1322 Backpackers on Arcadia. 

SHOPPING TOWN TIDBITS 
Pretoria restaurant round-up 

By Andrew Lepere 
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I have never had much of a way with words – just ask the couple of people who have witnessed me writing 
this (long overdue) article. Sheer terror. It is a skill that I truly respect and admire. In my case, no matter 
what I try to write or speak about, I always feel someone has already put it into far better words. That is 
probably why I’ve amassed my collection of quotes over the year. 
 
There are times when I will be reading something or hear something that strikes such a chord within me, I 
wish I would have been the one to form those words. So I began borrowing them, scribbling them down so I 
can remember. Some of them hit me because they so clearly convey the emotions that I can't put into words 
and others are there because of the perfect picture they create in my head. And still others stand out for a 
different reason: because they make me realize something about this complicated life that I have been living 
for a year now. Allow me, if you will, to share some of these thoughts… with the help of others, of course. 
 

"All great deeds and all great thoughts have a ridiculous beginning. Great works are often 
born on a street corner or in a restaurant's revolving door."  -Albert Camus 

 
I don't think it is a stretch to say that, for most volunteers, PST is one of the more difficult periods of service. 
'Ridiculous' is probably one of the gentlest terms that I would use to describe mine. Freezing rooms, chicken 
feet, endless debriefs, intestines, a teachers’ strike, and a relatively public pit latrine are just a few of the 
things that made PST one of the most stressful nine weeks of my life. The second sentence of Camus' 
statement could easily include "...in the cold and barren center of kwaNdebele." But I think back to that time 
now and I can't help but crack a smile. While I may not consider memories of PST to be happy ones, I am 
nonetheless happy to have them. 
 
Today, I am always happy to hear about the success stories of others in my cohort: the camps and after-
school programs, teacher training and in-class experiences, the closeness of volunteers with their host 
families and the language fluency that always puts me in awe. I hear these things and then I think back to 
where we started. Everyone gains something from PST, as ridiculous as it may feel at times. It may be a skill 
that we had a session on, an idea that you got while talking to someone during a tea break, or the support 
from a network of friendships that were formed, but it is there and it is in fact something great that has come 
out of something ridiculous. 
 

"I may not have gone where I intended to go, but I think 
I have ended up where I intended to be."  - Douglas Adams 

 
This makes me think back to when I finally arrived at site. It was a long and exhausting seven-minute drive 
from the training site. “Seriously?!” Where was the fresh start that I had imagined? I was getting more of the 
same and the same was not what I wanted. The scenery was the same, the schools didn't need the only 
things I thought I could offer, and my host family seemed to think that they were going to be way more 
involved in my life than I did. I was miserable. Between this and PST, Peace Corps was batting zero and 
things were not looking good. The expectations that I had (and had been warned against) were not being 
met. 
 
Luckily, I am stubborn and decided to grin and bear it for a while. I knew deep down that this just wasn't 
the right place for me. But slowly, as much as I fought against it, this too changed. I never thought I could 
feel this close to a family that wasn't my own, but I do and the needs of the schools have pushed me to 
accomplish things that I never thought I could do. I am finding success where I never thought I could and it 
has helped me realize that success is not measured by expectation. 

VSN Notes 
in other words 

By Gabe Adams 

[Continued on pg. 17] 
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"You have to leave the city of your comfort and go into the wilderness of you intuition. What 

you'll discover will be wonderful. What you'll discover is yourself."  -Alan Alda 
 
I am pretty sure that my motivation for applying to the Peace Corps was similar to most people's: I had a 
comfortable life and many different opportunities, but I wanted to see a different side of the world and do 
something positive there. I wanted to put off 'real life' for a little bit longer, but I also hoped that it would 
give me some insight as to where I belonged in the world. Now, at the halfway mark of my service, these 
words encourage me to think about this last year and the ways I am different. A year ago, I was much 
quieter, a bit heavier, and suffering from anxiety over not knowing what I wanted to ultimately do with my 
life. I still have no idea where my future path will lead me, but I now know that I am closer to figuring that 
out - and that not knowing for sure is okay. 
 
For many people, I think the Peace Corps Experience is a path to discovering something unknown. It is 
where you figure out that life really is just a series of ups and downs and that the worst experiences will 
often make the best stories. It is also a place where you can find a clearer picture of yourself, especially in the 
world around you. It is an experience of a lifetime and one that is everyone lives in their own way. A year 
older, I find myself as someone who is more willing to push boundaries and try new things, someone who is 
at ease being myself. And what can I say? I owe all off this to ridiculous beginnings, expectations that were 
made to be broken, and leaving the comfort of home to find the comfort of living life. 

VSN Notes 
[Continued from pg. 16] 

“Khuwa!Khuwa!” This is the all too familiar greeting I 
receive from the village children when I walk to and 
from school. You may have heard it in Zulu as 
“umlungu” or in Sepedi as “lekgowa.”. Yes, it is the 
Ndebele word for white person. This wouldn’t bother 
me so much if I were actually white. 

When I walk to my shopping town, Indians zero in on 
me with hopeful looks in their eyes as they repeatedly 
ask, “Indian? Indian?” I almost feel bad responding no. 
I hear whispers around me saying, “She’s a Coloured,” 
and even Afrikaaners will ask the enigmatic question: 
“What are you?” 

Here is the answer: I am Mexican-American and 1/16 
Native American (shout out to the Tohono O’odham 
Nation!). Not only do the “Khuwa”-chanting kids see 
me as a white person, but many adults do as well. I 
can’t really blame them when most of their exposure to 
America comes from The Days of Our Lives and The Bold 
and the Beautiful - not the best way to showcase 
American diversity. “Oh, she’s from America, so she must 
be white…and rich.”  

My co-workers are surprised when I reveal that 
America is in fact equally diverse, if not even more so 
than South Africa. “Really?” is the usual response. 
Then it’s followed by the question I’m sure most PCVs 

have heard at least once: “Do they speak Afrikaans in 
America?” I’m sure Charlize Theron can still bust it 
out, but I tell them it’s not a commonly spoken 
language. 

Then I go into my rant that my father was actually 
born and raised in Mexico and that I can also speak 
Spanish, eliciting another surprised response, 
“Ohhhhhh. Okaaay.” 

The point is, whenever I get a chance to let individuals 
know that I’m not a khuwa, Coloured, or an Indian, I 
take it. Next month, August 24th, is Heritage Day in 
South Africa. I plan on teaching my girls club about 
my culture and, in turn, they will share their own 
Ndebele and Sotho cultures. In the days leading up to 
Heritage Day, it’s the perfect time for us to challenge 
any false perceptions that our co-workers and/or 
students may have and reveal the true diversity that 
makes America. 

--- 
 

Do you have a diversity-related story? It can be from your 
own perspective as a PCV or you can interview a South 
African who has something to say about diversity. Send in 
your articles to sadivcomm@gmail.com and we’ll select one 
for the Newsletter.   

Diversity committee 
“Khuwa!” 
By Marysol Valle 
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THE TRAVELOGUE: 
Lions, Tigers & Rhinos, Oh My! 

By Kristina Countryman 

Cheesy title for an article yes, but it aptly describes a day trip myself and fellow SA-23 volunteers Shannon 
Murphy and Sam Partington recently took after our IST in Pretoria. If you find yourself in Pretoria with a free day 
on your hands, I highly recommend visiting the Lion and Rhino Nature Reserve in Krugersdorp (about 45 
minutes outside of Pretoria).  
 
What is so wonderful about the place is that it isn’t a zoo, it is like you are on a safari in Kruger, except with the 
guarantee of seeing lions (white ones too!), cheetahs, rhinos, zebras, and water buffalo just to name a few. The 
reserve has four main parts that you drive through and the animals are quite literally right outside your door. My 
breath was taken away as a lioness was so close to the car she could have jumped through the window. And for 
any Lion King fans out there- there are plenty of Pumba’s running around that are so ugly they are cute! 
 
The reserve is also home to the “Wonder Cave”, which is South Africa’s third largest chamber cave and part of the 
Cradle of Humankind World Heritage Site at an estimated 2.2 billion years old. It is a fun trip down into the cave 
and there are plenty of oddly shaped stalactites and stalagmite formations to gaze upon including a Madonna 
formation.  

 
While the place is not 
completely cage free, one of the 
highlights of our trip was 
actually found in their little zoo 
area. They have an animal 
crèche filled with lion and tiger 
cubs that you can go actually 
go play with!! It costs R30 for 
5minutes, but it is well worth it, 
as you will never get an 
opportunity like this back in the 
States. 

A word to the wise: don’t wear loose fitting clothing or 
jewelry in the pen! And although only cubs, their claws 
are still big and their jaws are powerful-the play can 
hurt! In this area there is also leopards, hyenas, South 
African birds, and a reptile display. Across the street 
from the reserve is a large tiger display featuring both 
Bengal tigers and white Siberian tigers. There is also a 
large pond with hippos. Essentially the place is filled 
with beautiful animals! 

So you might be wondering about how you would 
drive through the reserve. We had a wonderful tour 
guide, a friend of our very own Gert Ackeron, and he is 
highly recommended! His name is Fanie Van Tonder 
and he kindly offers special discounts to us PCV’s. For 
Lion and Rhino Park it is R800 for the first two and R80 
for any additional people. Split between a group it is a 
great deal and well worth the money. Most places I 
researched charge R850 per person. He also offers day 
trips to other attractions at varying prices. The entry fee 
for the reserve is R140, including the guided tour of the 
cave. Visiting the reserve only is R110. 

Fanie and his wife Zelna also 
have a nice B & B in Pretoria 
frequented by volunteers, for 
R150 per person sharing. This 
price includes a hearty 
breakfast. 

The address is: 
483 Partridge Avenue 
Roseville, Pretoria  
Their contact numbers are (084) 
505-0350 (Fanie) & (084) 292-
8896 (Zelna); and the Lion & 

Rhino Park (011) 957-0106. We had an absolutely 
fantastic time and I know you will too! Feel free to 
send me an email at Kristina.Countryman@gmail.com 
if you have any questions. 

September birthdays 
September 3rd – Deanna Dotson 
Septmeber 4th – Piper Crisovan 
September 8th – Sean Smith 
September 12 – Megan Hughes 
September 13th – Elisa Naylor 
September 15th – Alan Toth 
September 16th – Claire Tindula 
September 20th – Patrick Casey 
September 23rd – Barbara Lences 
September 25th – Ryan Stone 
September 26th – Stacey Frallicciardi 
September 28th – Matt Bennett 
September 29th – Kathryn Arnold 
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Step Into My Office 
A Letter from the Editors 

The Newsletter wishes to extend a warm welcome this month to the 57 newly arrived trainees of SA-24. 
Sanibonani! Dumelang! Avuxeni! Lotjhani! Dumela! Molweni! Welcome to Peace Corps South Africa and the 
beginning of a life-changing experience. If you haven’t learned the words to “Shosholoza” yet, don’t worry – 
you will have the next two months to perfect it. You also wouldn’t want to make Baragile angry. You wouldn’t 
like Baragile when he’s angry. 
 
Ryan and I had intended to talk about budgetary concerns in this month’s editors’ column and how volunteers 
can overcome the accompanying challenges, but as is often the case in the news cycle, another story of 
undeniable consequence has since come to light – and instead of ignoring its grisly and disquieting nature, 
we’d like to address it here. 
 
Last week, a former PCV who had returned early to the states from his site in rural KwaZulu-Natal was 
arrested and charged with “engaging in illicit sexual conduct in foreign places,” according to a report by the 
Associated Press. Specifically, he’s been accused of molesting young South African girls at the HIV/AIDS care 
center where he was partnered through Peace Corps, using candy to obtain sexual favors. 
 
These allegations are beyond disturbing; they’re abominable. That being said, our initial reaction was an urge 
to remind each other that we are all innocent until proven guilty, even when accused of the most heinous of 
crimes. While Peace Corps volunteers are prohibited from speaking about the case (because it is an ongoing 
criminal investigation), several news sources have since reported that the volunteer has issued a confession. It 
is a grim revelation. 
 
To wrap our minds around such an atrocious act and attempt to understand how someone could do something 
like that repeatedly and over an extended period of time is next to impossible. We want to encourage those 
volunteers who feel personally affected to utilize the support systems that are there for us: PC counseling, VSN, 
each other. We should talk to each other; we should listen. 
 
Our hearts break for those little girls and their families. No one should have to endure what they experienced, 
certainly not five-year-olds, and especially not the people we are here to work with and help. What this former 
volunteer did was an abhorrent betrayal of our very essence as Peace Corps volunteers. It’s disgusting; it’s 
despicable. It is a disgrace to all of us. 
 
There are too many injustices in the world to list, though, and those offenses too myriad to categorize, too 
overwhelming to detail. This is, unfortunately, another instance of humanity’s sad talent for tragedy. However, 
it is not a proclivity, and we believe that humankind ultimately bends toward goodness. Sins like these are 
shocking not simply because of their nature but also because they are uncommon. 
 
So, what do we do? Well, for starters, do more of what you’re already doing at site. Do it better, more 
emphatically, and invest more of your own soul into it. Make that effort stronger and sustain that strength with 
devotion and compassion. We are Peace Corps, me, you, staff, everyone; and if the actions of one do reflect 
upon the whole, then that must also include the rest of us. 
 
In fact, there are over 7,000 volunteers around the world right now, each committed to the cause of benevolence 
in which we all believe. If one bad volunteer can damage a community’s trust, consider what 150 good ones can 
do for a country. Imagine what several thousand can do for the world. 

-Ryan & Matt 
 

--- 
Stories, reviews, criticisms, compliments, and corrections can all be addressed 

to the Editors at pcsanewsletter@gmail.com. 


